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The extension of labour inspec�on specifically to sectors and workplaces where 

migrant workers may be present in Nigeria is therefore a remarkable and novel 

step taken by the government, donors and stakeholders of the sector to advance 

and improve migra�on governance in Nigeria-par�cularly the labour migra�on 

sub-sector. The introduc�on of the project from the Na�onal Policy on Labour 

Migra�on (NPLM) and its ac�on plan demonstrates the high priority given to the 

welfare, safety and dignity of migrant workers in Nigeria.

EXECUTIVE SUMMARY

In the project implementa�on phase, there were cri�cal founda�onal ac�vi�es 

and engagements building up to and culmina�ng into the final result as contained 

in the report. These include desk-review and profiling of workplaces, stakeholder 

consulta�ons, obtaining necessary government coopera�on and approvals, 

designing, pre-tes�ng and valida�on of ques�onnaires, engagement with 

migrant workers and their employers in target loca�ons (inspec�on), 

administra�on and colla�on of the ques�onnaires, data entry, cleaning, 

processing, analysis and repor�ng. 

As a pilot, the project captured sectors and workplaces where migrant workers 

may be present in four loca�ons with high concentra�on of migrant workers in 

Nigeria; Lagos, Kano, Rivers and Abuja. Deliberate and significant efforts were 

made to capture and extend labour inspec�on to as many of the companies as 

possible with the tremendous support and coopera�on of the Federal Ministry of 

Labour and Employment and its state offices in the loca�ons. 

The project report has monumental new findings and data that would aid and 

support future policy design and advocacy, programme/project planning and 

implementa�on by both the government and amongst the stakeholders in the 

sector.

Labour inspec�on is one of the cardinal and key oversight ac�vi�es by the 

government and other key stakeholders to monitor and supervise the work 

condi�ons, labour prac�ces of employers with a view to protect the safety, 

welfare, dignity and rights of workers including migrant workers while at the 

same �me assessing the regulatory and policy compliance of employers.
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Execu�ve Director, AYGF

The report has captured the processes leading to the implementa�on of the 

project and emergence of the key findings as contained in chapters one to five.

Chapter one highlights the objec�ve and strategic approach and methodologies. 

Chapter two emphasises the review of exis�ng literature and body of knowledge 

of the theme of the project. Chapter three presents the key findings on the 

popula�on and distribu�on of migrant workers in Nigeria as obtained from 

secondary source(s), chapter four reveals and presents the key findings from the 

inspec�on exercise while chapter five deals with the recommenda�ons.

It is worthy of note that the project report has significant new findings and 

revela�ons that would complement and consolidate the exis�ng body of 

knowledge, informa�on and data on labour migra�on sub-sector in Nigeria. 

Undoubtedly, as the report is made available to members of the public and the 

stakeholders in the migra�on and development sector, it is expected to 

contribute to the enhancement of be�er governance of labour migra�on in 

Nigeria. 

The project has also underscored the need to consistently and con�nuously 

extend labour inspec�on to sectors and workplaces where migrant workers may 

be present in Nigeria as labour inspec�on remains the reliable window to unearth 

labour and migrant abuses and misconducts in workplaces. 

This project is therefore a posi�ve testament to the huge benefits of collabora�on 

and synergy between government, CSO and donor partnership in the sector. 

Dr. Arome Salifu
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IOM is currently implemen�ng the EU-IOM Joint Ini�a�ve (EU-IOM JI) for Migrant 

Protec�on and Reintegra�on in Nigeria. The project seeks to amongst other 

things support Nigeria to improve the governance of migra�on through the 

development of migra�on strategies and implementa�on of migra�on policies; 

improve the reintegra�on of returning migrants and to strengthen na�onal 

structures and capabili�es in terms of managing reintegra�on in a dignified and 

sustainable manner; to enable migrants and poten�al migrants to make informed 

decisions about their migratory journey and to sensi�ze communi�es on 

migra�on; and to strengthen migra�on data and communica�on on migratory 

flows, routes and trends, as well as on the needs and vulnerabili�es of migrants in 

the targeted countries, in order to support evidence-based policies and 

programmes design. 

BACKGROUND

The Interna�onal Organiza�on for Migra�on (IOM) has been suppor�ng the 

efforts of the Government of Nigeria to manage migra�on through capacity-

building, advisory services, and technical assistance on migra�on ma�ers, 

including migra�on health and informa�on, assisted voluntary returns, and 

counter-trafficking since the year 2002. Throughout this period, IOM has been 

working in collabora�on with stakeholders with migra�on related mandate, to 

promote regular labour migra�on, effec�ve border management, fight trafficking 

in persons, reduce irregular migra�on, as well as mainstream migra�on into the 

country's development plans amongst other things. 

In recogni�on of the increasingly influen�al role that Civil Society Organiza�ons 

(CSOs) play in se�ng and implemen�ng development agendas throughout the 

world, IOM is commi�ed to sustained and mutually beneficial interac�on with 

CSOs that work in policy and opera�onal areas of labour migra�on. In this regard 

IOM expects CSOs to play a key role in suppor�ng the Federal Ministry of Labour 

and Employment in the implementa�on of the Na�onal Policy on Labour 

Migra�on Ac�on Plan and contribute to improving the overall labour migra�on 

governance.

AYGF was commissioned to implement this phase of the project which sought to 

conduct an extension of labour inspec�on ac�vity and labour law enforcement to 
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The overall objec�ve of the inspec�on was to extend labour inspec�on ac�vi�es 

and labour law enforcement to sectors and workplaces where migrant workers 

may be present in Nigeria.

1.1 Overall objective of the Inspection

To assess the rights, safety and dignity of migrant workers in their sectors and 

work places and determine the level of compliance with labour migra�on 

policies, laws and protocol at na�onal and interna�onal levels.

To carry out stakeholders' consulta�on and advocacy on the need to project, 

protect and uphold the rights, privileges and obliga�ons of migrant workers in 

Nigeria in the context of and in conformity with exis�ng na�onal, interna�onal 

laws, policies and programs par�cularly the Na�onal Policy on Labour Migra�on.

sectors and workplaces where migrant workers may be present on sample states 

in the Federa�on.

 1.2 Specific Project Objectives

· An assessment of the extent of labour law compliance in the various 

sectors of the economy par�cularly as it affects the migrant worker in the 

workplace.

The following ac�vi�es were carried out by the project implementors:

· Recommenda�ons for enforcement and or improvement where 

applicable

To build the capacity and understanding of migrant working popula�on in Nigeria 

to appreciate and leverage on the various na�onal and interna�onal policies and 

legal provisions to project, defend and uphold their rights, privileges and 

obliga�ons to guarantee their improved welfare, wellbeing, safety and security 

while working in Nigeria. 

1.3 Specific Project Activities

· An on-the-site assessment of physical condi�ons of the workplace where 

migrant workers are present which have implica�ons on their health and 

human rights.

02 Extension Of Labour Inspec�on Ac�vity And Labour Law Enforcement To Sectors And Workplaces Where Migrant Workers May Be Present 
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1.5 Sample Size

 The following results by the project shows how these contribute to 

mee�ng the project objec�ves:

· Migrant workers in Nigeria have an improved understanding and 

appreciate their rights, privileges, obliga�ons and responsibili�es.  

Migrant worker inspec�on is an ac�vity that involves physical visit(s) to the place 

of work of migrant workers for the purpose of assessing both their physical and 

non-physical working condi�ons. Qualita�ve and quan�ta�ve data was therefore 

gathered for this report.

· Labour inspec�on ac�vity and labour law enforcement have been 

extended to sectors and workplaces where migrant workers may be 

present in Nigeria.

· The number and spread of migrant workers' concentra�on in Nigeria 

have been iden�fied through the secondary data assessment and can 

henceforth be updated progressively.

· A baseline overview of the current labour inspec�on system and labour 

law enforcement vis-à-vis migrant workers in Nigeria has been generated

1.4 Methodology and Approach

A total of 626 migrant workers (565 males-90.3% and 61 females-9.7%) filled the 

ques�onnaires from 83 companies made up of sectors and workplaces where 

migrant workers are present in Kano, Port Harcourt, Lagos and Abuja. Random 

sampling method was used to select respondents and par�cipants. Under the 

secondary data analysis, a total of 59,803 immigrants were reviewed and 

analysed from the data obtained from the Nigeria Immigra�on Service (NIS). 

1.6 Survey design (Questionnaire-Appendix 1)

The instrument used to collate data under the assignment was two sets of 

ques�onnaires. First ques�onnaire was targeted at companies/organisa�ons 

where migrant workers are present, and the second ques�onnaire was targeted 

at the migrant workers themselves. This was because the inspec�on was meant 

to generate direct and vital feedback from the migrant workers and also to extend 
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A convenient sampling design scheme was adopted. This scheme was adopted 

because the inspec�on is a qualita�ve research, and the most appropriate 

sampling scheme is the non-probabilis�c sampling scheme. 

This project is considered a pilot one and therefore as stated above, was limited 

to only 4 key states of the federa�on. The scope of the project being therefore 

limited, will only provide data and feedback based on the four states only. While 

these findings have established a baseline for discussions and further analysis, it 

Given that the project is in its pilot stage, AYGF selected 4 key states (Abuja, Lagos, 

Rivers and Kano) represen�ng major geo-poli�cal zones in Nigeria (the Federal 

Capital Territory/North Central; South West; North East and South South). These 

states also have the likelihood of high concentra�on of migrant workers due to 

the nature of ac�vi�es in these states (Diploma�c, educa�on, construc�on, 

engineering, oil and gas, etc)

1.9 Project Limitation

1.8 Justification for Sample Selection

labour inspec�on to sectors and workplaces where migrant workers may be 

present in consonant with the objec�ves of the project. 

The scope of the project is limited to some specific sectors and employers of 

migrant workers in Abuja, Lagos, Kano and Port-Harcourt. It is therefore not a 

na�onal nor comprehensive inspec�on.

Accordingly, a total of 35 ques�ons were asked the employers of migrant workers 

ranging from company iden�ty, loca�on, area of business to details of working 

condi�ons, safety, health, welfare, dignity and protec�on of their migrant 

workers among others. The ques�onnaire for migrant workers had a total of 50 

ques�ons stra�fied into their personal profiling, family informa�on (if any but 

without names), company of assignment, loca�on, nature of job, posi�on, 

country of origin, length of stay, dignity and protec�on, general working 

condi�ons, safety, health and welfare from the place of work etc.

1.7 Scope of Project
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will be safe not to use the informa�on generated from this inspec�on to 

generalize indices for the en�re country.

1.10 Data Collection

a. Primary Data Collec�on

For the purpose of primary data collec�on, two ques�onnaires were designed 

and administered. A Company ques�onnaire filled by employers was used to 

assess the work environment of the migrant workers while the migrant worker 

ques�onnaire was used to collect informa�on from the migrant workers 

(employees).

Raw and unprocessed CERPAC database was obtained from the Nigeria 

Immigra�on Service (NIS) as updated up un�l July, 2019 a�er due approval. 

b. Secondary Data and Analysis: 

Data sets from the primary and secondary sources were processed through 

coding, entry and analysis using SPSS sta�s�cal so�ware.

2. The Nigerian Labour Inspection & Labour Law 

Enforcement

Labour inspec�on is a rou�ne assessment visit to determine if employers are 

keeping to the laid down rules, expecta�ons and standards as contained in local 

and interna�onal legal and policy frameworks. It is primarily designed to 

checkmate employers against abuse of employees and to improve and guarantee 

their safety and dignity. The enforcing authority for labour inspec�on in Nigeria is 

The first ques�onnaire was administered directly to top company management 

or representa�ve(s) and followed by a physical inspec�on where possible to 

extract and confirm working condi�ons of the migrant workers while the second 

ques�onnaire was administered to the migrant worker to fill if she/he was found 

to be available and has minimal language proficiency, otherwise was assisted by 

an interpreter to overcome the challenge of language barrier.  
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2.1 Why labour inspection?

solely the federal officers because labour is in the exclusive legisla�ve list. The 

func�ons are carried out or enforced at all levels only by the Federal Authority. 

Enforcement can be carried out by authori�es at the other level only by the 

ceding or conferring of the authority on State and Local government level officials 

by the Honourable Minister of Labour and Employment.

Migrants should generally be en�tled to the same human rights protec�ons as all 

individuals, although states may limit migrants' rights in some ways, such as with 

regard to vo�ng and poli�cal par�cipa�on. Many human rights trea�es explicitly 

prohibit discrimina�on on the basis of na�onal origin and require states to ensure 

migrants' human rights are equally protected. Addi�onally, migrants have been 

given special protec�ons under interna�onal law, to avoid situa�ons where they 

become vulnerable and their lives are at risk in the workplace, deten�on or in 

transit. The protec�ons availed to a migrant, such as access to social security, will 

also depend on which conven�on a country of des�na�on has ra�fied. The 

Interna�onal legal principles limit who they can expel and under what 

circumstances. According to the principle of non-refoulement, States must not 

deport a migrant to a country where he or she is likely to face torture or serious 

human rights viola�ons. 

Labour inspec�on is o�en limited to working ci�zens and their employers, barely 

has labour inspec�on been organized targe�ng migrant workers. In the context of 

the project, migrant workers globally are becoming increasingly subjected to 

abuses and dehumanizing working condi�ons against na�onal and interna�onal 

legal and policy provisions on engagement, safety, protec�on and dignity of 

migrant workers. 

Migrant workers have always existed among us regardless of loca�on. This is 

because migra�on itself is an age-long phenomenon. Humans have migrated 

throughout history. There are several reasons why people migrate; ranging from 

economic, social, and poli�cal reasons. However, the economic and conflict-

driven migra�on has been on the increase for many decades, as people seek 

des�na�ons, they feel would offer them be�er security, safety, health, educa�on, 

jobs and general opportuni�es for improved living standards.
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Migrant workers are recognized to be among the most vulnerable members of 

society. They are o�en engaged in what is known as the 3-D jobs—dirty, 

dangerous, and demanding (some�mes degrading or demeaning)—and these 

workers are o�en hidden from or invisible to the public eye and from public 

policy. They work for less pay, for longer hours, and in worse condi�ons than non-

migrants and are o�en subjected to human rights viola�ons, abuse, human 

trafficking, and violence. 

These migrant workers may be made to work in precarious condi�ons, without 

adequate training or protec�ve equipment, and do not have avenues to complain 

about unsafe working condi�ons. This situa�on is the most cri�cal for migrant 

workers who lack work authoriza�on and are at risk of losing their jobs or even 

being deported. These condi�ons put migrant workers at increased risk for 

occupa�onal fatali�es and injuries when compared with their counterparts who 

are na�onals of the country where migrant workers are present. 

2.2 Occupational Risks for Immigrant Workers 

Using the European Working Condi�ons Survey, an analysis of nearly 30,000 

workers in 31 European countries revealed higher rates of nega�ve occupa�onal 

Globally, the ILO es�mates that about 2.3 million women and men around the 

world succumb to work-related accidents every year; this corresponds to over 

6,000 deaths every single day. The higher rates of occupa�onal fatali�es among 

migrant workers may be a�ributed to a variety of factors, including inherent risks 

in the jobs themselves and the lack of training and protec�on for migrant 

workers. In the United States, migrant workers are overwhelmingly employed in 

the service sector; natural resources, construc�on and maintenance, agriculture 

and produc�on, transporta�on and material movement industries that report 

much higher rates of injury compared with other industries.

Recent increases in incidents and costs of occupa�onal injuries and fatali�es have 

been recorded among immigrant workers, reflec�ng the increased burden of 

occupa�onal injuries and fatali�es shouldered by migrant workers. Worldwide, 

migrant workers have higher rates of nega�ve occupa�onal exposures, leading to 

poor health outcomes, workplace injuries, and occupa�onal fatali�es.
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The rights of migrant workers and members of their families are mainly protected 

under the Na�onal Migra�on Policy 2015, Na�onal Policy on Labour Migra�on 

2014, the Nigeria Immigra�on Act of 2015 regulated in 2017 and the Cons�tu�on 

of the Federal Republic of Nigeria. These regula�ons are strongly guided by basic 

interna�onal human rights instruments and influenced by the numerous 

ECOWAS Trea�es, Protocols and decisions ra�fied by the Government of Nigeria. 

The Act, interpreted through various immigra�on regula�ons and 

opera�onalized through the ECOWAS Residence Manual, details the rights of 

entry and sojourn, rights of residence and establishment, economic as well as 

cultural rights of migrants generally.

The 2006 Popula�on and Housing Census of Nigeria recorded close to 1 million 

(999,273) foreign na�onals in the country. This indicates that Nigeria has 

con�nued to a�ract immigrants, much more than recorded in previous censuses. 

The total stock of immigrants increased over the census years – from 101,450 in 

1963 to 477,135 in 1991. The es�mated immigrant stock in the country in 2010 

was 1.1 million people. (UN Popula�on Division, 2009). Na�onals of countries in 

the Economic Community of West African States (ECOWAS) region cons�tute the 

majority (51.4%) of recent (2006) immigrants in Nigeria. This, together with the 

nearly 16 per cent who were na�onals of other African countries, indicate that 

more than two thirds of the immigrant popula�on in Nigeria were of African 

origin. In 2006, only 32.7 per cent of migrants in Nigeria were non-Africans. 

exposures among migrants when compared with na�ve workers. Migrant 

workers were more likely than na�ve workers to be exposed to high 

temperatures, loud noises, strong vibra�ons, fast work speeds and to stand for 

long periods of �me. These individuals o�en worked without contracts and had 

unfavourable work schedules. 

Many of the health risks for immigrant workers are due to environmental hazards 

inherent in the occupa�onal se�ng. Migrant workers tend to be employed in jobs 

that carry increased exposure to environmental toxins (Moyce and Schenker, 

2019).

2.3 Migrant Workers in Nigeria
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Further records from the Nigeria Immigra�on Service (NIS), showed that the 2018 

record of arrival of persons into Nigeria witnessed an increase of twenty two 

percent (22%) over the previous year's record of one million, eight hundred and 

two thousand, and ninety five (1,802,095) persons. There was an increase in the 

number of migrants seeking to reside in Nigeria as a result of employment, 

educa�on, or marriage. For this purpose, a total of fourteen thousand, one 

hundred and forty-nine (14,149) Subject to Regulariza�on (STR) Visas were 

issued. A total of fi�een thousand, three hundred and seventeen (15,317) 

Temporary Work Permits (TWP) Visas were issued to migrants for the purpose of 

carrying out temporary work such as installa�ons, repairs, inspec�ons, fulfilment 

of contractual obliga�ons, etc. 

Total Combined Expatriate Residence Permit and Aliens Cards (CERPAC) 

produced in 2018 stood at forty-two thousand, six hundred and seventy-four 

(42,674). Meanwhile, a total of eleven thousand, six hundred (11,600) 

applica�ons were from expatriates seeking regulariza�on of their Stay at various 

state commands, FCT and the Service Headquarters in that year. NIS processed a 

total of forty-nine thousand and nineteen (49,019) applica�ons for renewal of 

residence permit at various state commands, FCT and the state headquarter in 

that year. The applica�on for Renewal at the Service Headquarters alone was for 

thirty-three thousand, five hundred and thirteen (33,513). A total of fi�een 

thousand five hundred and six 15,506) applica�ons were received from the 36 

state commands and FCT, and another two hundred and seventy-one (271) at the 

FTZ making a total of forty-nine thousand two hundred and ninety (49,290) 

within the year under review. 

Data on the actual flow of migrant workers into Nigeria are scanty given the large 

numbers of non-Nigerians who enters the country through its many porous and 

unsecured border entry points. According to the Nigeria Immigra�on Service, 

(NIS) report, there were 1,497 illegal migra�on points for entry into the country; 

however, the government is inves�ng millions to secure its borders. 

2.4 Expatriate Quota Administration 

In 2018, Twenty-One Thousand, Two Hundred and Seventy-Two (21,272) 

expatriates were placed on quota throughout the country. The Quota ac�vi�es in 

the year 2018 include number of companies that opened files for quota cards, 
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b. The CERPAC Brown Card

Essen�ally, there are different categories of resident permits & visas issued by the 

NIS. Also, there are two major types of CERPAC cards, which are CERPAC Green 

Card and the CERPAC Brown Card.

The Combined Expatriate Residence Permit and Aliens Card (CERPAC) grants a 

foreigner the permission to live and work in Nigeria for up to two years, which is 

subject to renewal and validity of the expatriate quota. Therefore, the Nigerian 

CERPAC can simply be defined as work and resident permit required for any 

foreigner to reside in Nigeria for any lawful purposes.

The Nigeria Immigra�on Service (NIS) is the government agency in charge of 

issuing and renewing CERPAC in Nigeria. This func�on is carried out by NIS in 

collabora�on with the Ministry of Interior as the Supervisory Ministry. 

a. The CERPAC Green Card

Every alien resident in Nigeria or visi�ng with the inten�on to remain in Nigeria in 

excess of 56 days and crew members leaving their ship and staying ashore in 

excess of 28 days are required by law to be registered using the CERPAC Brown 

Card. Unlike the CERPAC Green Card, the Brown Card is essen�ally a movement 

chart.

2.5 CERPAC NIGERIA

placement of expatriates for regulariza�on, renewal of quota, re-designa�on, 

Change of Employment or status. On the other hand, a total of four hundred and 

two expatriates were deleted/relieved of Immigra�on responsibili�es.

The CERPAC Green Card is a document that allows a non-Nigerian to reside in 

Nigeria and carry out an approved ac�vity as specified in the permit, or to 

accompany a resident or ci�zen of Nigeria as a dependent.
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· Acceptance of the offer of Appointment/Employment.

· Interna�onal passport with STR visa endorsement.

By virtue of Sec�on 18(2) of the Immigra�on Act 2015, a foreign na�onal granted 

a residence permit does not require an entry visa. It provides thus: A resident or 

work permit granted to a foreign Immigrant shall be treated for purposes of entry 

into Nigeria as a mul�ple entry permit.

An applica�on for the CERPAC in Nigeria must be accompanied by the following 

documents:

Guidelines for CERPAC Application: 

· Expatriate quota approval.

· Fees paid to obtain forms are not refundable.

· A duly completed CERPAC statutory form.

· Any form(s) voided as in (above) must be returned as a complete set to 

the bank of purchase for replacement.

· Le�er of Appointment/Employment.

· An STR package containing STR documenta�on received from the 

Nigerian embassy/consulate.

· Company's board of directors' resolu�on confirming appointment as 

director (where applicable).

· Applica�on le�er from the employer reques�ng Regulariza�on of stay 

and accep�ng Immigra�on Responsibility (IR) on behalf of the expatriate.

· Payment of prescribed fees.

· In the event of loss of form(s), a replacement will be treated as a new 

issue and will a�ract the original fees.

· Any erasures, cancella�on, or defacement of any sort shall render the 

statutory form(s) void.

· Three (3) Nos. 2 x 2 passport photographs on a white background should 

be submi�ed with the completed forms.

· Such replacement will a�ract a service charge and pack cost of 

N2,500(Two Thousand, Five Hundred Naira) payable to the Bank.

Requirements to Obtain CERPAC In Nigeria
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· One of the photographs should be a�ached to the bo�om right-hand 

side of the CERPAC form �tled Receipt and Temporary Card

· Applicant must append his or her signature beside the photograph 

a�ached on the form

· Applicant must enclose one (1) facial portrait measuring 4ʹ x 3ʹ (inch) with 

white background.

The following categories of people are exempted and therefore qualify to be 

issued CERPAC as Gra�s:

· Valid Passport and photocopies of relevant pages

In summary, any foreigner who desires to obtain CERPAC Nigeria needs to meet 

the above requirements. This CERPAC permits a foreigner to live and work in 

Nigeria for a maximum of two years. The applica�on for CERPAC in Nigeria must 

be preceded by an applica�on and approval of expatriate quota from a company 

employing the expatriates. The CERPAC or Nigeria resident permit is renewable 

every two years.

· Diplomats

· A p p l i c a � o n  l e � e r  f r o m  t h e  e m p l o y e r  r e q u e s � n g  f o r 

renewal/replacement of Residence Card and accep�ng immigra�on 

responsibility

The policy goal of the Na�onal Migra�on Policy (NMP) domiciled with the 

Na�onal Commission for Refugees, Migrants and Internally Displaced Persons 

Renewal/Replacement of CERPAC

· Quota approval

Exemptions

· Government officials

· Non-Governmental Organiza�ons

· The Expiring Resident Card (Original)

· Niger-wives

2.6 Migration Policy 2015
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2.7 National Policy on Labour Migration 

(NCFRMI), the agency that coordinates all issues rela�ng to migra�on in Nigeria; 

is to establish and strengthen the structures that protect the human, civil and 

economic rights of its ci�zens at home and abroad, as well as the rights of aliens 

residing in Nigeria. This affirms the commitment of the Federal Government of 

Nigeria to all exis�ng Interna�onal and na�onal instruments, principles and 

standards related to migrants. 

· To protect the rights of all migrant workers within and outside the 

country

Protec�on of migrant workers and promo�on of their welfare for those lawfully 

resident and those in irregular situa�ons in line with the provisions of extant 

interna�onal legal instruments Nigeria has ra�fied, is a cardinal policy objec�ve. 

The Na�onal Policy on Labour Migra�on (NPLM, 2014) is a na�onal policy 

document with three main objec�ves: Promo�on of good governance of labour 

migra�on; protec�on of the rights of migrant workers and promo�on of their 

welfare and that of their families le� behind and op�miza�on of the benefits of 

labour on development, while mi�ga�ng its adverse impact. Exis�ng 

interna�onal legal instruments, including the interna�onal conven�ons 

addressing migrant workers and interna�onal labour standards, provide the basic 

legal framework for the protec�on of migrant workers and the promo�on of their 

welfare and that of their family members.

Key objectives of the National Policy on Labour Migration 
 

· Develop more effec�ve mechanisms to enforce the protec�on of migrant 

workers

· Regulate the employment environment to check unfair labour prac�ces

· Enhance the orienta�on and knowledge of migrant workers and 

poten�al emigrants

· Ensure the portability of the social security benefits of migrant workers. 

· Promo�on of good governance of labour migra�on

· Promo�on of their welfare and that of their families le� behind and 

op�miza�on of the benefits of labour on development, while mi�ga�ng 

its adverse impact
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2.8 Nigerian Labour Laws

Nigerian labour laws look into the rights, working condi�ons, minimum wage, 

termina�on clauses, and many other rules set by the Government of Nigeria. 

Labour laws are very well developed in Nigeria; with laws defining the rights and 

obliga�ons of labour and regula�ng most aspects of the rela�onship between the 

employer and worker. 

The sources of labour laws in Nigeria are: The Cons�tu�on of the Federal Republic 

of Nigeria 1999 (as amended) (the “Cons�tu�on”), the Labour Act, Chapter L1, 

Laws of the Federa�on of Nigeria 2004 (“Labour Act”); and federal laws enacted 

by the Na�onal Assembly (Nigeria's na�onal legisla�ve houses) that relate to 

labour and employment, pension and workplace compensa�on. There are, from 

a legal perspec�ve, two broad categories of employees in Nigeria: Please note 

that Labour Act does not only applies to workers, it regulates the rela�onship 

between employers and employees thus, providing the regulatory framework for 

labour administra�on in Nigeria. It also deals with the regula�on of Private 

Employment Agencies (PEAs) in terms of recruiter's license and employment 

permits.

· Trade Union Act Cap T14 and 15, LFN 2004

· Employee's Compensa�on Act, 2010

The following are some of the labour laws in Nigeria used by the Federal Ministry 

of Labour and Employment to advance its mandate;

· Labour Act Cap L1 LFN 2004

Labour Law Enforcement in Nigeria

· Factories Act Cap F1, LFN, 2004

The Federal Ministry of Labour and Employment (FMLE) has the statutory 

mandate of crea�ng the enabling environment for job crea�on through the 

services rendered by the various departments and agencies of the Ministry. The 

Ministry is generally responsible for labour administra�on in Nigeria. These 

include the prepara�on, formula�on, coordina�on, monitoring, review, 

implementa�on and enforcement of all government policies rela�ng to 

· Trade Disputes Act Cap T8 and T9 LFN 2004
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Nigeria is a country of origin and des�na�on of migrants, with significant migrant 

workers popula�on, although irregular immigrants that are mostly not 

documented make this virtually challenging to appreciate. Over the years, 

nega�ve experiences of migrant workers and their families in different parts of 

Africa, including Nigeria range from xenophobia, forms of subtle and overt 

racism, social exclusion, demonstra�ng marked threats to their fundamental 

rights and physical safety in employer countries in Africa.

employment genera�on, workers educa�on, occupa�onal safety and health, 

industrial peace and harmony, labour inspec�on of workplaces, produc�vity 

improvement, social security and coopera�ve, as well as the promo�on of 

organized labour migra�on management in Nigeria. 

Available data from na�onal surveys and various other sources es�mate that 

0.5% of the total popula�on of Nigeria consists of documented foreigners. Under 

the Nigeria Immigra�on Act of 1963 and the cons�tu�on of the Federal Republic 

of Nigeria, the rights of documented migrant workers and members of their 

families, are mainly protected. But then, Adedokun (2003), reported that the 

documenta�on of alien workers in Nigeria is admi�edly poor (the rights of the 

undocumented migrant workers may not be fully and adequately protected). 

2.9 Labour Inspections as a Protective Measure

Regular labour inspec�on is usually carried out to ensure decent work and the 

protec�on of the rights of migrant workers. These rights include wages, pensions, 

leave, transporta�on, unionism, social rights, and termina�on. For example, 

under the legisla�on passed in 2004, each employee is en�tled to twenty-one 

days' leave a�er twelve months of con�nuous service.

Human rights of migrant workers and their families include the right to work and 

receive wages, right to freedom from discrimina�on based on race, na�onal or 

ethnic origin, sex, religion or any other status, in all aspects of work, including in 

hiring, condi�ons of work, and promo�on, and in access to housing, health care 

and essen�al services. 
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· The human right to freedom from forced labour, among others.

The rights of migrant workers can be summarized as:

· The human right of children of migrant workers to educa�on 

· The human right of migrants and their families to reunifica�on.

Individual complaints and resolu�on mechanism have the poten�als to be 

effec�ve monitoring tools. The Commi�ee on Migrant Workers will be able to 

consider individual reports alleging viola�ons of the ICRMW by States par�es 

who have made the necessary declara�on under Ar�cle 77 of the Conven�on. For 

the individual complaint mechanism to enter into force, 10 States par�es must 

make the necessary declara�on under Ar�cle 77; as of November 2015, only El 

Salvador, Mexico, Turkey, and Uruguay have made such a declara�on.

· The human right to safe working condi�ons and a clean and safe working 

environment. 

· The human right to freedom of associa�on and to join a trade union. 

· The human right to freedom from sexual harassment in the workplace, 

The main monitoring mechanism of compliance by States to the protec�on of 

migrant's right has been through periodic reviews by the Federal Ministry of 

Labour and Employment, publica�ons and treaty bodies. The  Commi�ee on 

Migrant Workers, the treaty body that monitors compliance with the ICRMW, 

reviews States par�es' reports on their implementa�on of the conven�on's 

provisions and iden�fies areas for improvement in its conclusion, observa�ons 

and recommenda�ons. The Commi�ee on Migrant Workers also publishes 

general recommenda�ons that interpret the conven�on's protec�ons.

· The human right to return home if the migrant wishes, 

· The human right to reasonable limita�on of working hours, rest and 

leisure, 

· The human right to equality before the law, right to equal pay for the 

same task, 

· The human right to a standard of living adequate for the health and well-

being of the migrant worker and his or her family

2.10 Monitoring & Enforcement

· The human right to protec�on against arbitrary expulsion from the State 

of employment, 
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The Interna�onal Labor Organiza�on (ILO) has a monitoring and supervisory duty 

to ensure the compliance of Member States with the standards it develops. There 

is also a complaint procedure under which par�es may file complaints against 

States for failure to comply with ra�fied ILO standards.

The regional human rights commissions and courts, including the European Court 

of Human Rights, the Inter-American Court of Human Rights, the Inter-American 

Commission of Human Rights, and the 'African Court on Human and Peoples 

Rights, evaluate individual complaints alleging viola�ons of the regional human 

rights trea�es, which include provisions protec�ng the rights of migrants. In 

addi�on, dedicated experts within the African and Inter-American human rights 

systems specifically monitor migrants' human rights. The Inter-American 

Commission created a communique on the Rights of Migrants in 1996, and the 

African Commission on Human and Peoples' Rights created a Special Rapporteur 

on refugees, asylum seekers, migrants and internally displaced persons in 2004.

2.11 Definition of a Migrant Worker 

The Interna�onal Organiza�on for Migra�on (IOM) differen�ates economic 

migrants from labour migrants. It defines several subgroups of migrant worker, 

including business travelers, contract migrant workers, established migrant 

workers, highly skilled migrant workers, immigra�ng investors, project-�ed 

workers, seasonal migrant workers, and temporary migrant workers. Labour 

A migrant worker is one who moves from one country or region to another, 

especially to find work or be�er living condi�on. According to the Interna�onal 

Organisa�on for Migra�on (IOM), migrant worker is a person who is to be 

engaged, is engaged or has been engaged in a remunerated ac�vity in a State of 

which he or she is not a na�onal.  The United Na�ons Conven�on on the 

Protec�on of the Rights of all Migrant Workers and Members of their Families 

defines a migrant worker as a person who is to be engaged, is engaged or has 

been engaged in a remunerated ac�vity in a state of which he or she is not a 

ci�zen. A migrant worker is defined in the Interna�onal Labour Organiza�on (ILO) 

instruments as a person who migrates from one country to another (or who has 

migrated from one country to another) with a view to being employed other than 

on his own account, and includes any person regularly admi�ed as a migrant for 

employment. 
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2.12 Non-Documented Migrant Worker

- Migrants who were forced to move across border due to unfavourable 

circumstances

A non-documented migrant worker is defined as a person who enters a country 

without authoriza�on for the purpose of obtaining employment. Interna�onal 

organiza�ons have been careful to use the term “non-documented and irregular 

migrant workers” to avoid any form of s�gma�za�on.

As s�pulated in the Interna�onal Conven�on on the Protec�on of the Rights of 

Migrant Workers and Members of their Families (ICRMW), non-documented/ 

irregular workers possess the same rights and privileges as other regular migrant 

workers, and states cannot deprive an irregular migrant worker of any right as 

s�pulated in the ICRMW. States are expected to state their obliga�ons to irregular 

migrants as is the case of regular migrants. There also exist more conven�ons and 

instruments that protect migrant workers from exploita�ons, slavery and forced 

labor such as the ILO Forced Labour Conven�on, 1930 (No. 29) (adopted 28 June 

1930, entry into force 1 May 1932), 39 UNTS 55;  ILO Migrant Workers 

(Supplementary Provisions) Conven�on, 1975 (No. 143) (adopted 24 June 1975, 

- Migrants who voluntarily move from across borders for the sake of 

improving their livelihood

- Migrants who voluntarily move within states for the sake of improving 

their livelihood.

- Migrants who were forced to move within states due to unfavourable 

circumstances.

migrants are defined as those who move for the purpose of employment while 

Economic migrants form a poten�ally broader group that includes people 

entering a state to perform economic ac�vi�es, such as investors or business 

travelers, but can be understood also in a narrower sense similar to the category 

of labour migrants. IDPs, on the other hand, relates to forced migra�on and 

displacement and internal migra�on is the movement of people within a country 

either for poli�cal or socio-economic reasons.

Against this background, there are four classifica�ons of migrants as agreed by 

interna�onal laws and trea�es;
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AYGF carried out an independent assessment of the protec�on of the rights of 

migrant workers in Nigeria and an extension of labour inspec�on ac�vity and 

2.14 Data Analysis

· The Interna�onal Labour Organiza�on Freedom of Associa�on and 

Protec�on of the Right to Organise Conven�on, 1948 (No. 87) (adopted 9 

July 1948, entry into force 4 July 1950), 68 UNTS 17; ILO Right to Organise 

and Collec�ve Bargaining Conven�on, 1949 (No. 98).

· The ILO Migra�on for Employment Conven�on (Revised), 1949 (No. 97) 

makes provision  specifically to migrant workers, guaranteeing them 

access to basic rights such as non-discrimina�on, healthcare and 

favourable livelihood.

There are also other interna�onal trea�es that provide protec�ons for all 

categories of workers, including migrant workers. Some include:

· Global human rights trea�es and the fundamental ILO Conven�ons 

which equips workers with rights to favourable working condi�ons and 

equal pay, the freedom to engage in trade unions and associa�ons and 

access to social security.

entry into force 9 December 1978), 1120 UNTS 323 and the Interna�onal 

Covenant on Civil and Poli�cal Rights (adopted 16 December 1966, entry into 

force 23 March 1976), 999 UNTS 171, art. 8.

2.13 Regular/ Documented Migrant Worker

According to Ar�cle 1 of the Interna�onal Conven�on on the Protec�on of the 

Rights of Migrant Workers and Members of their Families (ICRMW), a migrant 

worker is “a person who is to be engaged, is engaged or has been engaged in a 

remunerated ac�vity in a State of which he or she is not a na�onal.” The ICRMW is 

the most elaborate instrument or conven�on that deals on the protec�on of 

Migrant worker's rights and their families. It elaborates on migrants' civil, 

poli�cal, social, economic and cultural rights, and these applies to both 

documented and non-documented (irregular) migrant workers alike. However, 

some provisions are specific to non-documented migrant workers.
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The secondary data made available to AYGF by the Nigerian Immigra�on Service 

is the database of immigrants who applied for work or residence permit in Nigeria 

collected as at July, 2019.

This grant with support from the European Union & the Interna�onal 

Organiza�on on Migra�on set out to deliver key results as follows: 

labour law enforcement to sectors and workplaces where migrant workers may 

be present in Nigeria.

· Labour inspec�on and labour enforcement ac�vi�es would have been 

extended to sectors and workplaces where migrant workers might be 

present

· Migrant workers would have been aware of their rights and obliga�ons in 

Nigeria.

This chapter presents the analysis of data gathered via a survey (Annex 1) filled by 

migrant workers in selected loca�ons in Nigeria. The survey also doubled as an 

extension of labour inspec�on services to these migrant workers. Ques�onnaires 

were administered to employers where migrant workers may be present and to 

migrant workers. Responses from this survey have been analyzed and presented 

under specific subheadings. 

AYGF was also given access to a set of secondary data from the Nigerian 

Immigra�on Service to provide a snapshot of demographics and basic details of 

registered migrant workers in Nigeria. We have included it in this report as a 

verifiable government database to corroborate some asser�ons/findings from 

the field study.

2.14.1 Secondary Data

Of the 59,803 immigrants iden�fied in the data provided, 72% are male while 

female made up the remaining 28%. The registered immigrants are from 180 

na�ons.
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Fig 1: Gender of migrant workers from secondary data (NIS)

47,762 immigrants cons�tu�ng 79.87% of the total popula�on of registered 

migrant workers in Nigeria are in ac�ve workforce. 3% of the working popula�on 

is in the public sector and 97% works in privately owned companies. 

Almost half (51.5 per cent) of registered migrant workers in Nigeria are 

concentrated in two economic sectors – Manufacturing/Industry and 

Construc�on. The rest of the migrant workers are distributed in other sectors of 

the economy as shown in the figure below.

Fig 2: Distribu�on of migrant workers across sectors (NIS data)
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Majority (48.78%) of the migrants in ac�ve workforce across all states in Nigeria 

are with companies in Lagos State, 17.83% of these migrant workers work in the 

FCT. Rivers state is home to 5.26%, while Kano and Ogun states have 3.95% and 

3.11% respec�vely.

Fig 3: Loca�on of migrant workers in Nigeria (NIS Data) 
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Among the top 200 companies with the highest number of migrant workers in 

Nigeria, Dangote Industries Limited have a total of 971 foreigners making it the 

number one on the list. This is followed closely by CCECC NIG. LTD, with 797 

foreigners, while CGC Nig. Limited and Julius Berger Nig. Plc are hosts to 617 and 

530 respec�vely. Other companies listed on the database include Saipem 

Contrac�ng Nig. Ltd.; Chemie Tech. DMCC BR FZE.; Daewoo Nig. Ltd.; Edo Cement 

Co. Ltd.; Mul�pro Consumer Products Ltd.; African Foundaries Ltd.; Indorama 

Eleme Fer�lizer & Chemicals Ltd.; Indorama Eleme Petrochemicals Ltd, etc.

There are about 8,380 organiza�ons and subsidiaries associated with the 59,803 

immigrants in this database. The dependency rate for all immigrants in the 

database is 16.78%. This implies that for every 6 migrant workers in Nigeria, there 

is one dependent (accompanied rela�ves). Of the 59,803 immigrants, 7944 

(13.28 per cent) were recorded as dependents/accompanied rela�ves, 429 (0.72 

per cent) students, 421 (0.70 per cent) special immigrants and 3,674 (6.14 per 
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cent) as Niger Wife. Niger Wives Permit is a residence permit for wives of Nigerian 

Na�onals while Special Immigrant Status Permit is a residence permit for 

husbands of Nigerian Na�onals. 33% of these migrant workers occupy execu�ve 

or managerial posi�ons in their organiza�ons. Engineering/Technical officers 

cons�tute 26.4% (15,788), while Business/Admin/Finance professionals and 

Industrial Experts represent 5.26% and 5.07% respec�vely.

The University of Ibadan in Oyo State has the highest number of foreign students 

in Nigeria, while Nile University in the Federal Capital Territory enrolled the 

second highest number of foreign students in the country.

The table below shows the distribu�on of migrant workers and dependents by 

gender, across sectors of the economy and the countries with the most na�onals 

in the respec�ve sectors.

 

Job Category 
Gender 

Total Major countries 
F M 

AGRIC/FARMING EXPERTS 2 145 147 India, China, Lebanon 

AVIATION EXPERTS 9 339 348 South Africa, Britain, USA 

BUSINESS/ADMIN/FINANCE PROFESSIONALS 206 2941 3147 India, China, Lebanon 

DEPENDENTS/ACCOMPANIED RELATIVES 4918 3028 7946 India, Lebanon, China 

DIPLOMATS 3 4 7 France, USA, Cameroon 

DOMESTIC/SUPPORT STAFF
 

30
 

111
 

141
 China, Philippines, 

Cameroon 

ENGINEERING/TECHNICAL OFFICERS 248 15540 15788 India, China, Lebanon 

EXECUTIVES/MANAGERS 733 18915 19648 India, China, Lebanon 

HEALTH PROFESSIONALS
 

96
 

461
 

557
 

 

HOSPITALITY/CATERING/SERVICE WORKERS 57 787 844 China, India, Lebanon 

ICT/SCIENCE/ASSOCIATE PROFESSIONALS 70 1239 1309 India, China, Lebanon 

INDUSTRIAL EXPERTS 57 2976 3033 India, China, Philippines 

LEGAL PRACTITIONERS 3 13 16 USA, China, Cameroon 

MARINE EXPERTS 3 358 361 India, South Africa, Ukraine 

MINING EXPERTS 4 207 211 India, China, USA/France 

OTHERS 41 175 216 China, India, USA 

RELIGIOUS WORKERS 79 245 324 USA, Ireland, India 

India, Korea (N), 
China/Filipino
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Detailed frequency tables and charts from the analysis of the secondary data are 

a�ached in Appendix I of this report.

2.14.2 Primary data

To collect primary data from migrant workers in Nigeria, AYGF conducted a survey 

of a cross sec�on of migrant workers as well as employers with migrant workers in 

their companies in four major ci�es- Abuja, Lagos, Kano and Port Harcourt.

Fig 4: Selected states for field review
 

KANO
16%

LAGOS
17%

PORTHARCOUR
T

21%

ABUJA
46%

SELECTED STATES FOR FIELD REVIEW

SALES/MARKETING PROFESSIONALS 30 348 378 India, China, Lebanon 

SPECIAL IMMIGRANT/NIGER WIFE 2322 1773 4095 Britain, USA, Lebanon 

STUDENTS 112 317 429 Cameroon, Ethiopia, Kenya 

TEACHING/EDUCATION PROFESSIONALS 255 603 858 USA, Turkey, India 

Grand Total 9278 50525 59803  

Table 1: Distribu�on of migrant workers by gender across sectors of the economy
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A total of 626 migrant workers filled the ques�onnaires with 565 (90.3%) of these 

males and only 61 females (9.7%). 83 employers were also interviewed.

2.14.3 Demographics of Migrant workers in Nigeria

62.8% of migrant workers in Nigeria, are mostly young:- over 26 years and below 

45 years old. 67.4% of the respondents are married, 30% are single and 1.9 % 

declared they are either divorced or separated. 386 respondents represen�ng 

62% are parents with children while 217 represen�ng 33% do not have children.

51.4% of children of migrant workers in Nigeria have access to educa�on facili�es 

while 39.3% of them do not. 62% of migrant workers have access to health 

facili�es provided by their employers while 29.2% of them claimed they have no 

form of health insurance or coverage from their employers.

Of the 44 countries represented in the sample, Chinese na�onals cons�tuted 

40.9% of the popula�on, followed by India, Philippines, Lebanon and Egypt with 

8.9%, 8.3%, 7.7% and 6.1% respec�vely. 

Fig 5: Educa�on and health support for migrant workers
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Construc�on and Manufacturing topped the chart for sectors with migrant 

workers in Nigeria (58% and 9% respec�vely). Other sectors where migrant 

workers are present in Nigeria include the oil and gas, telecom, mining, health 

and educa�on. There is a considerable popula�on of migrant workers in the 

hospitality and informal sectors, but this la�er group was not the focus of this 

current assessment.

2.14.4 Sectors and Employment Specifics of Migrant workers in 

Nigeria

89% of the migrant workers are from private employers, 7% from diploma�c 

employers and only 2.2% are in public employ. While 47% of the respondents are 

senior and execu�ve staff, 35.3% are mid-level staff and only 11% of those 

ques�oned occupy junior posi�ons in their organiza�ons. Of these posi�ons 

most migrant workers (49%) are technical staff while 25% are administra�ve and 

20% opera�ons.

 

1.8%
6.4%

57.8%

8.9%

0.2%
6.2% 4.6%

12.0%

SECTORS WITH MIGRANT WORKERS

Fig 6: Sectors with migrant workers

Most of the respondents (90.9%) are not members of any professional 

associa�on as only a meagre 7.4% affirmed they belong to one while 1.7% did not 
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provide an answer. The associa�ons listed by respondents include ASSOCHAM, 

COPEN, COHEN, COREN, MAN, SPA, etc

93% of respondents are not members of any migrant associa�on while only 4.5% 

said they belonged to one and 2.5% did not respond. Those listed by the 

respondents include associa�ons linked to their countries of origin like FILIPINO, 

INDIA CU, INTERNAT, PHILIHO, TERRE DE, etc. These data reveal the poor 

awareness of the existence of associa�ons for migrant workers in Nigeria. The 

reluctance by respondents to join one (78.3% said No) may be due to the poor 

awareness and understanding of the role and benefits of such organiza�ons.

95.8% of the respondents at the �me of colla�ng this data, had ac�ve work 

permits from the Nigerian Immigra�on Service, while 2.6% said they were 

processing theirs; and 1.6% did not provide a response.
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Fig 7: Work hours for migrant workers

From the pie chart above, 63% of respondents work for 7-8 hours while 25% put 

in more hours (9 to 10 hours). 9% of the migrants who par�cipated in the survey 

reported spending between 11 to 16 hours in a day at work. A very small 

propor�on of the sample popula�on (3%) stated they work for 5 hours or less in a 

day.
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 98.7% of these workers said they are en�tled to leave but only 78.4% said they 

were en�tled to paid leave. Their employers affirmed most of the migrant 

workers were en�tled to a leave (97.6%) but claimed more than half of these 

workers (67.5%) were en�tled to a paid leave.

Employers when asked the same ques�on, showed that 78.3% of their employers 

worked 8 hours a day, 14.5% worked for 9 to 10 hours and a small propor�on (6%) 

worked between 12 to 18 hours a day.

Employers corroborated the responses from their employees that companies 

make adequate provision for accommoda�on, staff buses, health insurance, 

accident/occupa�onal insurance. The employers stated that only 37.3% of their 

staff had access to housing loans while they provided pension plans for 78.3% of 

migrant workers in their companies.

Respondents also reported having housing loans (53.7%), a pension plan (71.7%) 

and access to financial/banking support services (89%). These were confirmed by 

the employer respondents.

2.14.5 Work benefits of Migrant workers in Nigeria

95% of respondents affirmed that they were provided with staff accommoda�on 

by their respec�ve companies, 94.1% said they had access to company 

transporta�on and majority noted that there was some form of health insurance 

(96.3%) and occupa�onal/accident insurance (94.6%) provided by their 

companies. 

About 7.8% of respondents were not comfortable revealing their remunera�on 

to the data collectors. Majority of migrant workers however �cked the One 

hundred thousand and above category as salary. This is expected considering that 

the bulk of sample popula�on fall between the middle and senior level 

categories.
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Fig 8: Remunera�on of migrant workers

Detailed frequency tables of migrant workers in Nigeria are contained in 

Appendix II of this report.

3. The Nigerian Labour Inspection

Regular labour inspec�on is expected to be carried out by the relevant Ministry, 

department and agencies (MDAs) to ensure that the rights of these migrant 

workers, just like every other worker, is protected. These rights include wages, 

pensions, leave, transporta�on, na�onal housing fund, social rights, and 

termina�on. 

51 of these companies are based in Abuja, 15 in Rivers State, 9 in Lagos and 8 in 

Kano. Of the 83 companies, just 2 of them were public sector organiza�ons while 

the remaining 81 were privately owned.

83 companies (List of Companies on Annex II) provided data for this sec�on of the 

report, and similar ques�ons were included in the ques�onnaire for migrant 

workers as a verifica�on tool. 
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Fig 9: Loca�on of companies with migrant workers
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3.1 Sectors of the economy where migrant workers are 

present

As stated earlier in the report, construc�on and manufacturing companies 

topped the list (66.2%) while the other sectors made up the remaining of the 

sample popula�on (oil and gas, telecommunica�on, Health, Educa�on and 

others).
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Fig 10: Sectors of the economy with migrant workers
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3.2 Ownership of companies 

Very few of the companies interviewed said they were fully operated and 

managed by migrant workers (9.6%). The rest of the companies (90.4%) reported 

being managed by non-migrant workers.

Most of the companies interviewed 63.9% had during the labour inspec�on had 

more than 100 staff and above (both migrant and non-migrant workers). The rest 

had smaller staff strengths ranging from below 100 to as low as 5 staff.

85.5% of companies stated that their companies were not fully owned by foreign 

investors while only 14.5% admi�ed the company was fully owned by foreign 

investors. Of the group that said their companies were not fully owned by foreign 

investors, more than 60% of the companies admi�ed having between 0 to 70% 

ownership by the foreign investors.

3.3 Recruitment and Operational Policies

Most companies interviewed have between 51 to 100 and above workers (67.5%) 

while the rest have smaller work forces.

90.4% of the companies reported having recruitment and opera�onal policies. 

Unfortunately, the data collectors only reported they sighted these documents in 

9 of these companies (10.8%) as against 74 companies who were not forthcoming 

with showing these documents (89.2%).

Fig 11: Number of employees in the companies



32 Extension Of Labour Inspec�on Ac�vity And Labour Law Enforcement To Sectors And Workplaces Where Migrant Workers May Be Present 

 

 

24

5

12

6

3

33

0 5 10 15 20 25 30 35

1 to 5

6 to 10

11 to 20

21-50

51-99

100- above

MIGRANT WORKERS IN  COMPANIES

Fig 12: Migrant workers in companies

The table above shows the spread of migrant workers in the companies under 

review.

3.4 Safeguarding Policies

Employers largely corroborated informa�on provided by their employees, which 

affirmed that there are safety and emergency measures in place in the 

companies, have safety personnel on ground, clean and well-ven�lated work-

spaces as well as availability of first aid boxes.

95% and 98% of employee respondents said there were safeguarding and safety 

policies respec�vely in the organiza�ons they worked for. Almost all respondents 

agreed there were safety personnel in the organiza�ons (98%), the work 

environment was clean and well-ven�lated (99.5%), there are first aid boxes 

(99.2%) and have up to date fire ex�nguishers on the premises of the companies 

they work for (99.7%). 92.8% of employers affirmed that they had safeguarding 

policies but only 10.8% were sighted by the data collectors.
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Employers also unanimously claimed that there were no instances of 

discrimina�on towards migrant workers or any reported case of molesta�on or 

abuse in their companies.

96.4% of employers claimed that none of the migrant workers in their employ had 

ever been wrongfully accused of a crime, involved in any law enforcement or 

police case and none has had a court case.

89.9% of migrant workers also reported that there were rules and regula�ons 

that protected from discrimina�on in the workplace. 8.5% said there was none or 

were not aware of the existence of such policies.

3.5 Diversity and Anti-Discrimination Policies in Companies 

with Migrant workers in Nigeria

b) A difference in treatment does not have an objec�ve and reasonable 

jus�fica�on; or

It is expected that whether these policies truly exist or not, whether these policies 

(where they exist) are implemented or not, migrant workers for the fear of losing 

their jobs will not be forthcoming with the truth. 

Only 10% of respondents produced the above documents for the data collectors 

to see. The low response on this may not also be unconnected with the fact that 

the “inspectors” were from an independent en�ty and not government officials. 

Employers therefore did not feel obligated to produce the document (even if they 

do not adhere to them).

c) If there is no propor�onality between the aim sought and the means 

employed.

a) Equal cases are treated in different manner  

Majority of employers (85.5%) stated that they had a diversity policy in their 

companies to protected migrant workers in Nigeria from discrimina�on.

The principle of equality and non-discrimina�on guarantees that those in equal 

circumstances are dealt with equality in law. A viola�on of the principle of non-

discrimina�on arises if:
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3.6 Labour Inspection Visits

Expectedly, 99.4% of respondents said they have never experienced any form of 

discrimina�on in Nigeria and the 0.5% of those who said they have, did not 

provide any detail in the follow up ques�on, 0.1% did not provide any response. 

Respondents were almost unanimous in their responses that they have never 

been abused or molested at work (99.7%), 92.8% said they have never had a court 

case, while the 0.5% who said they have had one, affirmed they received jus�ce in 

court.

75.1% of employee respondents, stated that there were labour inspec�on visits 

to their organiza�on. This claim was verified when 75.9% of employers reported 

that they had labour inspec�on visits and only 24.1% answered in the nega�ve.

While designing the instrument for the field inspec�on, the team predicted that 

migrant workers would likely not report if they have been vic�ms of 

discrimina�on in their work-places, probably for fear of retribu�on from the 

company or even loss of job as a result.
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Detailed frequency tables are contained in Appendix III of this report.

Lack of central associa�on or labour union for migrant workers in Nigeria leads to 

difficul�es in accessing, consul�ng and networking on relevant projects and 

issues while in the country. This also limits programming and interven�on for 

migrant workers par�cularly on issues of rights and obliga�ons.

The above table shows the frequency of labour inspec�on visits to the companies 

involved in this assessment over a 12-month period. The majority reported 

labour visits happening 5 �mes and above (36.1%), while 25.3% of the 

respondents provided no response to this ques�on. 

4. Key challenges & Lessons Learned, Recommendations & 

Conclusion

Majority of migrant employers showed a high degree of indifference and poor 

coopera�on during the inspec�on. This is sugges�ve of lack of trust, transparency 

and openness with regards to their true opera�onal and ethical status on migrant 

workers.

4.1 Key Challenges and Lessons Learnt:

There is inadequate dependable public records, literature and reports on 

ac�vi�es of migrant workers and migrant employers in Nigeria. 

The following are some of the recommenda�ons the authors of the report would 

like to proffer:

Irregular migrants who mostly work in the informal sector o�en view every 

formal engagement with suspicion, thereby increasing their exposures and 

vulnerability to abuses and escala�ng their exclusion from possible social 

protec�on and support. 

4.2 Recommendations

i. Coopera�on should be sought from foreign governments (embassies) in 
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iii. To help protect migrant workers, unions and employers' organiza�ons in 

Nigeria should be encouraged to build solidarity and alliances with their 

counterparts in other des�na�ons and countries of origin to facilitate 

joint applica�on of labour laws and other social protec�on policies in 

their countries. They should encourage the enforcement of interna�onal 

framework agreements to regulate condi�ons of work in line with 

interna�onal best prac�ces.

ii. Trades unions, CSOs and employers' organiza�ons in Nigeria should be 

encouraged to play a more ac�ve role in the protec�on of migrant 

workers and their families.

· Nego�a�ng by collec�ve bargaining 

Nigeria to enhance support for and protec�on of migrant workers within 

Nigeria, including assis�ng their na�onals in situa�ons of distress.

iv. The treatment of all migrant workers should be based on the four pillars 

of the ILO's Decent Work Agenda and align with its interna�onal labour 

standards. There should be no forced labour, and all migrant workers 

must have rights to freedom of associa�on and access to engage in 

collec�ve bargaining. Special a�en�on should be given to certain 

vulnerable categories, such as women, domes�c workers, temporary 

migrants, and migrant workers with irregular status. 

vi. The following labour rights should be extended to migrant workers in 

Nigeria without any restric�ons;

v. Support should be provided for the empowerment of migrant workers, 

especially through the forma�on of na�onal or community-based 

migrant associa�ons/organiza�ons to enable their voice to be clearly 

heard and taken into account in policy development in the country and 

community life. 

· Belonging voluntarily to unions of their choice 

· Freedom of movement

· Freedom to earn, spend and remit their incomes

· Formal contracts and condi�ons of service, wri�en in a language 
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the migrant worker understands 

· Uphold equality of treatment and non-discrimina�on as 

universal human and labour rights principles, applicable to 

migrant workers and na�onal workers alike

· Uphold the labour rights and benefits derived from engagement 

in an employment rela�onship for all migrants working in the 

country (as also for na�onals).

vii. Exis�ng inequali�es and discrimina�on based on sex, race, ethnic origin, 

na�onality or other grounds have been found to be important underlying 

factors contribu�ng to or increasing the vulnerability of certain groups to 

being abused, exploited and/or trafficked. This should be thoroughly 

discouraged. 

viii. All employment ac�vi�es involving migrant workers should be subjected 

to the Labour Act, Chapter L1, Laws of the Federa�on of Nigeria 2004 and 

subsequent revisions.

ix. Labour inspec�on ac�vity and labour law enforcement should be 

extended to sectors and workplaces where migrant workers may be 

present across the country beyond the pilot. Prac�cal steps should be 

made to ensure that Labour Inspec�on and Labour Laws enforcement 

are extended to the informal sector of the economy.

x. It is highly recommended for stakeholders to carry out consulta�on and 

advocacy on the need to project, protect and uphold the rights, privileges 

and obliga�ons of migrant workers in Nigeria in the context of and in 

conformity with exis�ng na�onal, interna�onal laws, policies and 

programme par�cularly na�onal policy on Labour migra�on.

xi. Awareness, capacity and understanding of migrant working popula�on 

in Nigeria should be further improved and strengthened to appreciate 

and leverage on the various na�onal and interna�onal policy and legal 

provisions to project, defend and uphold their rights, privileges and 

obliga�ons to guarantee their improved welfare, wellbeing, safety and 

security while working in Nigeria.
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xii. Companies and work-places that failed to respect and comply with the 

direc�ve of the government on labour inspec�on and oversight should 

be profiled and be made to face the consequences as provided for in 

relevant legal and administra�ve provisions under the labour laws. 

Worthy of note is that there are sanc�ons in the law for non-compliance. 

The problem is that the sanc�ons are not stringent enough. There is 

therefore a need to review the laws, par�cularly the sanc�ons as they 

relate to fines to make them commensurate with the present economic 

reali�es in the country.

· Labour Inspec�on should capture the ac�vi�es of seasonal labour 

migra�on.

· Awareness crea�on and available redress mechanisms should be put in 

place to address abuses and labour offences

· Adequate funding to carry out inspec�on ac�vi�es

· Inspec�on should also capture “children on the move” as these children 

might be irregular migrants and domes�c workers.

· Poli�cal Interference and conflict of interest should be checked to allow 

for effec�ve inspec�on.

· A mechanism should be adopted to capture and regulate irregular 

migrants especially ECOWAS ci�zens and their mode of migra�on

At a valida�on session held in Abuja, par�cipants suggested the following 

addi�onal recommenda�ons:

· Exis�ng labour laws should be ac�onable and include sanc�ons that can 

deter offenders

· Cri�cal stakeholders should be included at the project implementa�on 

level 

· Periodic publica�on of reports on inspec�on to publicise outcome of 

inspec�ons and highlight areas for advocacy 

· Inclusion of stakeholder from the grassroots level to help iden�fy 

irregular migrants

· Ra�fica�on of relevant conven�ons on labour migra�on should be 

priori�zed i.e 143, 181 and 189 

· Training and retraining of inspec�on officers should be priori�zed.
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Labour Law Enforcement in Nigeria 

Labour law inspec�on enforcement is being carried out in Nigeria by labour 

officers as one of the mandates of the Ministry of Labour with the support of the 

Nigerian Police Force, when and where necessary especially where the occupier 

(owner/management) are not coopera�ve to ensure enforcement of extant 

Labour Laws and cer�fy compliance.

· The Nigerian Government should ra�fy and domes�cate the ILO 

conven�ons that support decent work for migrant workers i.e. C181, 

C143, C189.

· The Government should carry out regular review on labour laws to suit 

emerging challenges.

· Trade union movements in Nigeria should sensi�ze workers on migrants' 

rights in the workplace.

· The Human Right commission should collaborate with the Federal 

Ministry of Labour and Employment and other stakeholders to ensure 

compliance of extant labour laws.

· The Human Right Commission and relevant stakeholders should ensure 

the provision of toll-free lines/ repor�ng channel in case of viola�ons of 

rights.

Employers organisa�ons (NECA) should ensure that its members and employers 

generally provide safe working condi�ons and enabling environment for workers.

· The Federal Government should encourage frequent monitoring to 

ensure proper protec�on of migrant workers' rights.





· Trade Disputes Act Cap T8 and T9 LFN 2004

Empowering Legislations Used by The Ministry of Labour and 

Employment In Labour Administration In Nigeria

LABOUR INSPECTION: CHALLENGES AND 

OPPORTUNITIES FOR IMPROVED AND DIGNIFIED 

WORKFORCE IN NIGERIA

Presentation by Mr. Emeka Melifonwu, Inspectorate Department, 

Federal Ministry of Labour and Employment, Abuja 

The Federal Ministry of Labour and Employment (FMLE) operates within the 

statutory mandate of crea�ng the enabling environment for job crea�on through 

the services rendered by the various departments and agencies of the Ministry. 

The Ministry is generally responsible for labour administra�on in Nigeria. These 

include the prepara�on, formula�on, coordina�on, monitoring, review, 

implementa�on and enforcement of all government policies rela�ng to 

employment genera�on, workers educa�on, occupa�onal safety and health, 

industrial peace and harmony, labour inspec�on of workplaces, produc�vity 

improvement, social security and coopera�ve, as well as the promo�on of 

organized labour migra�on management in Nigeria. 

· Factories Act Cap F1, LFN, 2004

· Employee's Compensa�on Act, 2010

Labour Inspec�on is a public func�on of labour administra�on that ensures the 

applica�on of labour legisla�on in the workplaces.

Labour Inspec�on as provided for by the ILO Conven�on 81 (1947) came into 

force on 7th April, 1950 and ra�fied by Nigeria on 16th October, 1960.

· Trade Union Act Cap T14 and 15, LFN 2004

· Labour Act Cap L1 LFN 2004

Its main role is to convince the social partners of the need to observe the law at 

the workplaces and their mutual interest in this regard, through preven�ve, 

educa�onal and where necessary, enforcement measures.
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· Accident inves�ga�on and work injury compensa�on

· Factory Inspec�on by factory inspectors to ensure safety and health at 

work.

· Special Inspec�on by specialist inspectors to correct defects in 

instruments and proper usage of such instruments/equipment.

Scope of Labour Inspection

· To secure the enforcement of the extant labour laws rela�ng to 

condi�ons of work and the protec�on of workers while engaged in their 

work

· Social dialogue and industrial rela�ons issues, and monitoring of 

collec�ve agreements.

· Protec�on of income e.g. minimum wages (where applicable) including 

wages/salaries records, over�me payments, etc.

Types of Labour Inspection

· Labour Inspec�on by Labour Inspectors to ensure compliance with terms 

and condi�ons of employment.

· Health and safety condi�ons and welfare facili�es

· To supply technical informa�on and advice to employers and workers 

concerning the most effec�ve means of complying with the labour laws 

and regula�ons.

· To bring to the no�ce of the competent authority defects or abuse not 

specifically covered by exis�ng labour laws.

The purpose of Labour Inspec�on is to enforce Labour Laws and compliance in 

workplaces in order to achieve social jus�ce for all.

Primary Functions of Labour Inspection

· Employment ma�ers (terms and condi�ons of employment), hours of 

work and over�me, holidays and rest periods including sick and 

maternity leave.

· Fundamental labour rights and discrimina�on

· Integrated Inspec�on by Generalist/Specialist inspectors to promote 

social rela�ons between workers and management.
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Importance of Labour Inspection

How Do Labour Inspection Services Ensure Decent Working 

Conditions?

· Supplying informa�on and advice and providing relevant educa�on and 

training to employers and workers that are directed towards peaceful 

working rela�onship in the workplaces.

· To ensure compliance with the extant labour Laws.

· To educate employers, employees and other stakeholders on the essence 

and relevance of labour legisla�ons.

· To ensure occupa�onal safety and health in the workplace and prevent 

industrial hazard

· Enforcement of labour laws, which is tradi�onally perceived as control or 

supervision, and preven�on of poor working condi�ons exis�ng in the 

workplaces.

· Labour Inspec�on as a preven�ve effort to avoid or eliminate the risk of 

accidents and diseases, labour disputes, conflicts, unfair treatment of 

workers, etc. by ensuring compliance with exis�ng labours and 

regula�ons.

· To promote industrial peace and harmony by providing professional 

advice.

Labour Inspection and Stakeholders

· Workers - Labour Unions (Nigeria Labour Congress (NLC), Trade Union 

Congress (TUC)

· Labour Inspectors (Government) 

Labour Inspec�on can achieve decent working condi�ons through:

· Law enforcement agencies (Police).

Regula�on, licensing of Private Employment Agencies (PEAs), inspec�on and 

monitoring of PEAs, penal�es for non-compliance with labour laws or 

Government

· Employers (Nigeria Employers Consulta�ve Associa�on, NECA)

· To prevent and nip in the bud any industrial disputes

· To check unfair labour prac�ces and to promote decent work.
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regula�ons, administra�on of a complain procedure for workers to ensure social 

jus�ce, and informa�on repor�ng to responsible authori�es.

Employers 

Maintenance of law and order and ensuring that Labour Inspec�on is carried out 

by the FMLE.

Protec�on of the interests of their members, training and educa�on of members 

on fair labour prac�ces, nego�a�on and collec�ve bargaining for members, 

conduc�ng research and awareness raising on labour ma�ers on behalf of 

members.

LABOUR INSPECTION: Challenges and the Way Forward

Challenges

· Insufficient inspectors.

Law Enforcement (Police) 

Workers/Labour Unions 
Training and educa�on of workers on labour ma�ers, nego�a�on and collec�ve 

bargaining on behalf of workers, protec�on of the interests of workers and 

ensuring the implementa�on of collec�ve agreements.

· Inadequate funding.

· Lack of adequate training and re-training.

· Ignorance of the Labour laws and regula�ons on the part of employers 

and workers.

· Lack of poli�cal will by government to enthrone and enforce labour 

standards.

· Changes in technology and the nature of work.

· Changes in the working rela�onships

· Employer are averse to providing reasonable working condi�ons and 

hos�le to inspectors.

Improving Labour Inspec�on: The Way Forward

· Ra�fica�on and domes�ca�on of relevant ILO Conven�ons on Labour 

Migra�on: e.g. C181 – Private Employment Agencies Conven�on, 1997 

(No.181), C143 –Migrant Workers (Supplementary Provisions) 
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· Training and re-training of labour inspectors 

· Adequate budgetary alloca�on for labour inspec�on services.

 In conclusion, it is cri�cal for government stakeholders to have be�er and 

improved synergy par�cularly on data sourcing and sharing, oversight and 

inspec�on to ensure that employers of migrant workers adhere strictly to the 

legal and policy provisions of migrant workers in Nigeria.

4.3 Conclusion

Conven�on, 1975 (No. 143) and C189 –Domes�c Workers Conven�on, 

(No. 189) 2011.

· Promo�on of social dialogue and tripar�te consulta�ons in the labour 

sector of the economy

· Strengthening the labour inspectorate department for smooth 

implementa�on of labour inspec�on services.

· Promo�on of fair labour prac�ces through interven�on and handling of 

labour complaints.

· Frequent colla�on and analysis of informa�on for preven�ve media�on 

in the workplace.
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A total of 626 migrant workers filled the ques�onnaires with 565 (90.3%) 

of these males and only 61 females (9.7%). 83 employers were also 

interviewed. Of the 48 countries represented in the sample, Chinese 

na�onals cons�tuted 40.9% of the popula�on, followed by India, 

Philippines, Lebanon and Egypt with 8.9%, 8.3%, 7.7% and 6.1% 

respec�vely.  62.8% of migrant workers in Nigeria, are mostly young- over 

26 years and below 45 years old. 67.4% of the respondents are married, 

30% are single and 1.9 % declared they are either divorced or separated. 

386 respondents represen�ng 62% are parents with children while 217 

represen�ng 33% do not have children.

There are about 8,380 organiza�ons and subsidiaries associated with the 

59,803 immigrants in Nigeria. The dependency rate for all immigrants in the 

database is 16.78%. This implies that for every 6 migrant workers in Nigeria, 

there is one dependent (accompanied rela�ves). Of the 59,803 immigrants, 

7944 (13.28 per cent) were recorded as dependents/accompanied rela�ves, 

429 (0.72 per cent) students, 421 (0.70 per cent) special immigrants and 

3,674 (6.14 per cent) as Niger Wife. Niger Wives Permit is a residence permit 

for wives of Nigerian Na�onals while Special Immigrant Status Permit is a 

residence permit for husbands of Nigerian Na�onals.

Key Findings

Of the 59,803 immigrants iden�fied in the data provided, 72% are males 

while females made up the remaining 28%. The registered immigrants are 

from 180 na�ons. 47,762 immigrants cons�tu�ng 79.87% of the total 

popula�on of registered migrant workers in Nigeria are in ac�ve workforce. 

3% of the working popula�on is in the public sector and 97% works in 

privately owned companies. Almost half (51.5 per cent) of registered migrant 

workers in Nigeria are concentrated in two economic sectors – 

Manufacturing/Industry and Construc�on.

33% of these migrant workers occupy execu�ve or managerial posi�ons in 

their organiza�ons. Engineering/Technical officers cons�tute 26.4% 

(15,788), while Business/Admin/Finance professionals and Industrial Experts 

represent 5.26% and 5.07% respec�vely.
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Personal Information

4) Marital Status: A. Married. B. Single C. Divorced. D. Separated. 

5. APPENDIX

Appendix I: Questionnaire for Migrant Workers in Nigeria on 

Extension of Labour Inspec�on Ac�vity and Labour Law Enforcement to Sectors 

and Work Places where Migrant Workers may be Present

(Sample Survey)

Please Note: This survey is meant to capture data for planning purpose 

par�cularly towards protec�ng the rights and privileges of migrant workers in 

Nigeria through confiden�al feedback.  Informa�on supplied is confiden�al 

and anonymous.

1) Gender (kindly specify) ……………………………………

2) C o u n t r y  o f  O r i g i n … … … … … … … … … … … … … … … …  C o u n t r y  o f 

Birth…………………………………………

3) Age: A. below 18. B. 18-25. C. 26 -35. D. 36 – 45. E. 46 – 55. F. 56- 60. G. 61 

and above. 

   Work information

12) City/Town……………………………………..State………………………………………  

LGA……………………………………….Public or Private: 

5) Do you have children? Yes/No if yes, how many? …………………..

13)   Sector: A. Oil & Gas. B. Telecom C. Construc�on D. Manufacturing. E. 

M i n i n g  F .  H e a l t h .  G .  E d u c a � o n .  H .  O t h e r s 

(Specify)……………………………………………………………………………………………….

8) Does your family have access to health facili�es? A. Yes. B. No.

9) Name of Ins�tu�on/Company………………………………………………………………

6) Is your family with you in Nigeria? A. Yes B. No. 

10) Public B. Private C Diploma�c E. Others………………………………...................

14)   How many migrant workers are present in your company? A. (1-5) B. (6-

10). C. (11-20) D. (21-50). E. (51-100) F (100- above)

11) Address………………………………………………….....................................………..

7) Do your children have access to educa�on facili�es? A. Yes. B. No.
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20) Posi�on/Grade level at work: A. Junior B. Mid-level C. Senior D. 

Execu�ve. E. Others……………………………….

15)    Has your company ever had a labour inspec�on visit? Yes/No. If yes, how 

many �mes in a year? A. 1. B. 2. C. 3. D.       4 E. 5 and above 

16) State inspectorate the authority A. Federal B. State. C. LGA.  

17) Name of authority …………………………………………………….......................

18) Nature of your work: A. Technical B. Administra�ve C. Opera�onal 

19) Title of job …………………………………………………………………......................

c) Do you have a safety personnel? A. Yes. B. No. 

g) On  an  average ,  how many  hours  do  you  work  per  day?  

………………………….................................................................................

23) Migrant status: A. work permit B. processing work permit

25) Are you a member of any Migrant Associa�on in Nigeria? A. Yes B. No. If 

Yes, state the name…………………………………………………………………….........

a) Is there an exis�ng safeguarding policy in your company? A. Yes. B. No. 

(A safeguarding policy refers to rules and regula�ons that ensure 

employees are safe from abuse, harassment and discrimina�on)

22) How long have you spent at the company/organiza�on: A. 0-1 year. B 2-3 

years. C. 3-5 years D. 6-10 years. E. 11 23. years and above 

21) How long have you spent in Nigeria: A. 0-1 year. B 2-3 years. C. 3-5 years D. 

6-10 years. E. 11 years and above

Working Conditions; Safety, Health and Welfare

24) Are you a member of any professional Associa�on in Nigeria? A. Yes B. 

No. If Yes, state the name……………………………………………………...................

d) Is the environment clean and well ven�lated? A. Yes. B. No 

f) Are there fire ex�nguishers available in your company? A. Yes. B. No.

26) If no, are you willing to join one? A. Yes. B. No. 

27) If yes, kindly provide email:……………………………………………..................

28) Contact No…………………………………………

b) Are there safety/emergency exits in your organiza�on/company? A.  Yes. 

B. No.

e) Is there a First Aid box available in your company? A. Yes. B. No.

h) Are you permi�ed to go on leave? A. Yes. B. No. if yes, are you en�tled to 

paid leave? Yes/No 



a) Are there rules and regula�ons that protect you from discrimina�on in 

the work place? A. Yes. B. No.

d) Did you report to any Law Enforcement Officer? A. Yes. B. No. If yes, did 

you get jus�ce? A. Yes. B. No. 

Dignity and Protection: 

b) Have you ever experienced any form of discrimina�on in Nigeria?  A. Yes. 

B. No. if yes, state the nature.

 ….…………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

…………………………………………………

f) Did you get jus�ce in Court? A. Yes. B. No.

c) Ever been abused or molested in at work? A. Yes. B. No. If yes, state 

the nature, where and when?………………………………………………………………

….…………………………………………………………………………………………………………

………..…………………………………………………...................................................

..................................................................................................................

......................................

e) Have you ever had a Court Case? A. Yes. B. No. yes, state the nature, 

where and when?

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………

Thank you for your �me. EU/IOM/AYGF

p) Do you have access to financial or banking services? A. Yes. B. No.  

i) Is staff accommoda�on available at your company? A. Yes. B. No. 

j) Are there staff buses in the company? A. Yes. B. No.

k) Do you have access to personal and family health insurance? A. Yes. B. No 

l) Are you covered by industrial/occupa�onal accident insurance? A. Yes. B. 

No.

m) Do you have access to housing loan? A. Yes. B. No.  

n) Do you have access to a pension plan? A. Yes B. No. 

o) What range does your salary fall under? A. below 30,000 B. 31,000 – 

50,000 C. 51,000 – 80,000 D. 81,000 – 100,000  E. 100,000 and above
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Please Note: This survey is meant for data and planning on protec�ng the rights 

and privileges of migrant workers in Nigeria through confiden�al feedback.  

Informa�on supplied is confiden�al and anonymous. 

Appendix II: Questionnaire for Companies where migrant 

workers may be present

Extension of Labour Inspec�on Ac�vity and Labour Law Enforcement to Sectors 

and Work Places where Migrant Workers may be Present

(Sample Survey)

23) How many workers do you have? A. (1-5) B. (6-10). C. (11-20) D. (21-50). 

E. (51-100) F (100- above) 

15) Address………………...................................................................................

19) Is the company fully owned by Foreign Investor(s)? A. Yes.  B. No. If no, 

what percentage of the company is owned by foreign investor(s)? 

……………………………………………………………………………………………………………

22) Is the company fully operated or managed by Migrant worker(s)? A. Yes. 

B. No. 

20) Does the company have an exis�ng recruitment and opera�on policy? A. 

Yes. B. No.

16) City/Town…………………………..State…………………………LGA………………………

21) Document sighted             not sighted            (for official use only)

18) Sector: A. Oil & Gas. B. Telecom C. Construc�on D. Manufacturing. E. 

M i n i n g  F .  H e a l t h .  G .  E d u c a � o n .  H .  O t h e r s 

(Specify)………………………………………………………………………………………………

……………………………………………………………………………………………………………

24) How many migrant workers do you have? A. (1-5) B. (6-10). C. (1-20) D. 

(21-50). E. (51-100) F (100- above). Specify the exact number if sure 

……………………………………………………………………………………………………………

17) Public or Private company: A. Public B. Private C. Diploma�c E. 

Others…………………………………………………..

25) Number of male migrant workers in your company …………………… 

Number of female migrant workers in your company ………………………

14) Name of Ins�tu�on/ company………………………….................................……



a) Does the company have a diversity policy? A. Yes. B. No.

Dignity and Protection: 

26) Has your company ever had a labour inspec�on visit? Yes or No

q) Is there an exis�ng safeguarding policy in your company? A. Yes. B. No. 

Document sighted             not sighted            (for official use only) 

28) State the inspectorate authority A. Federal B. State. C. LGA.  

27) If yes, how many �mes in a year? (A) Once (B) twice (C) 3 �mes (D) 4 �mes 

(E) 5 �mes and above  

29) Name of authority……………………………………………………………………………….

Working Conditions; Safety, Health and Welfare

(A safeguarding policy refers to rules and regula�ons that ensure 

employees are safe from harm and abuse, harassment and 

discrimina�on)

r) Are there safety/emergency exits in your organiza�on/company? A.  Yes. 

B. No.

x) Are employees en�tled to leave? A. Yes. B. No. If yes, are they en�tled to 

paid leave? A. Yes B. No

y) Is accommoda�on provided for employees? A. Yes. B. No. 

aa) Do employees and their families have access to health insurance? A. Yes. 

B. No 

bb) Are employees covered by industrial/occupa�onal accident insurance? 

A. Yes. B. No.

cc) Do employees have access to housing loans? A. Yes. B. No.  

dd) Do employees have access to pension plans? A. Yes B. No. 

ee) Are there any employees paid below the minimum wage i.e. 30,000 A. 

Yes B. No

ff) Do employees have access to financial or banking services? A. Yes. B. No.  

u) Is there a First Aid box available in your company? A. Yes. B. No.

s) Do you have a safety personnel? A. Yes. B. No. 

w) How many hours do your employees work daily?  …………………………..

t) Is the environment clean and well ven�lated? A. Yes. B. No 

z) Are staff busses made available for employees? A. Yes. B. No.

v) Are there fire ex�nguishers available in your company? A. Yes. B. No.

51Extension Of Labour Inspec�on Ac�vity And Labour Law Enforcement To Sectors And Workplaces Where Migrant Workers May Be Present 



52 Extension Of Labour Inspec�on Ac�vity And Labour Law Enforcement To Sectors And Workplaces Where Migrant Workers May Be Present 

If yes, state the nature, where and when

If yes, state the nature, where and when

d) Has a migrant worker ever been wrongfully accused of a crime or has 

been involved in any law enforcement or police case? A. Yes. B. No. If yes, 

was jus�ce served? A. Yes. B. No. 

c) Has a migrant worker ever been abused or molested at your company? A. 

Yes. B. No. 

 ……………………………………………………………………………………………………….……

 ….…………………………………………………………………………………………………………

……………………………………………………………………………………………………………

…………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

…………………………......................................................................................

e) Has a migrant worker ever had a Court case? A. Yes. B. No.

Thanks for your �me. 

…………………………………………………………………………………………………………… 

………………………………………………………………………………………………………..… 

……………………………………………………………………………………………………………

b) Has a migrant worker ever experienced discrimina�on in your company?  

A. Yes. B. No. 

If yes, state the nature, where and when

……………………………………………………………………………………………………………

……………………………….................................................................................

..........................

f) Was jus�ce served in Court? A. Yes. B. No.

EU/IOM/AYGF

……………………………………………………

……………………………………………………

……………………………………………………



Appendix III: List of Sample Companies where 
Migrant workers may be present

SN  LOCATION 

 Abuja Electricity Distribu�on Company FCT 

 ACE Footwear Manufacturing Company Ltd Rivers 

 AK-AY Energy and Construc�on FCT 

 Alcon Nigeria Limited Rivers 

 Angel Spinning and Dyeing Limited Kano 

 Arab Contractors Nig Limited Lagos 

 Aveon Offshore Ltd Rivers 

 B. Stabilini & Co LTD FCT 

 Baker Hughes Company Limited Rivers 

 Bri�sh Interna�onal School Lagos 

 CCC Construc�on Nigeria Ltd Delta 

 CCECC Nigeria Limited FCT 

 CGN Nigeria Limited FCT 

 China Railway Construc�on Corpora�on FCT 

 Crescent Interna�onal School Kano 

 Dantata & Sawoe Construc�on Co Ltd FCT 

 Darycet Interna�onal Limited Rivers 

 Dr. Hassan’s Hospital & Diagnos�c Centre  FCT 

 DUO Restaurant FCT 

 Eastern Enamelware Factory Limited Rivers 

 Edmark Direct Marke�ng Limited Lagos 

 Enerio Nig Limited FCT 

 Graceland Interna�onal School Rivers State 

 Grange School Lagos 

 Greenock Interna�onal School Rivers 

 GS Ins�tu�on Lagos 

 Gynescope Specialist Hospital Rivers 

 Indorama Eleme Petrochemicals Ltd Rivers 

 Lagoon Hospital Lagos 

 Lufaley Group of Schools Kano 

 Mamuda Ind (Nig) Limited Kano 

 Mekkah Specialist Hospital Kano 

 MTN Nigeria Communica�ons Plc Lagos 

 Mul�pro Consumer Products Limited Rivers 

 Mutual Commitment Company Ltd FCT 

 Norwegian Interna�onal School Rivers 

 NTA-STAR TV Network Limited FCT 

 Pon�celli Nigeria Limited Rivers 

 Prime Specialist Clinic Kano 

 Reddington Hospital Lagos 

 St Louis Secondary School Kano 

 Sterling Specialist Hospital Rivers State 

 The Wells Carlton Hotel & Apartments FCT 

 Transcorp Hilton Abuja FCT 

 Triacta Nig Limited FCT  

 UMC Zahir Hospital Kano 

 Verdic Lifecare Hospital Lagos 
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Appendix IV: Database of registered immigrants from 
the Nigeria Immigration Service

Population Distribution of Immigrants by Sex

Fig. 1: Distribu�on of immigrants by sex composi�on 

Based on the available data, the total sampled popula�on is 59803. The analyses 
reveal that the vast majority of the immigrants are males (72 per cent) while 
females make up 28 per cent. Also, Asians make up about 76 per cent of the total 
migrant popula�on in Nigeria followed by Europeans with 12 per cent, while 
South Americans and Australians are the least represented, cons�tu�ng only 
0.51 per cent and 0.32 per cent respec�vely. Meanwhile, none of the sampled 
migrants is from Antarc�ca.

2. Population Distribution of Immigrants by Continent
Figure 2 below further presents the total number of immigrants per con�nent
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Table 1: Popula�on of immigrants by con�nent and gender  

7%

76%

12%

4% 0%
1% 0%

AFRICA

ASIA

EUROPE

NORTH AMERICA

OCEANIA/AUSTRALIA

SOUTH AMERICA

ANTARCTICA

3. Population Distribution of Immigrants by Nationality

Figure 3 below displays the top twenty (20) countries with the highest number 

of immigrants in Nigeria. It can be observed that Indians are the majority. 

Chinese and Lebanese took the second and third posi�ons respec�vely. Other 

na�onals in this top category include Bri�sh, Americans, Filipinos, South 

Africans, Syrians, etc.

Con�nent Female Male Total %  

AFRICA 1229 3228 4457 7.45% 

ASIA 6001 39232 45233 75.64% 

EUROPE 1325 6137 7462 12.48% 

NORTH AMERICA 616 1537 2153 3.60% 

OCEANIA/AUSTRALIA 37 155 192 0.32% 

SOUTH AMERICA 70 236 306 0.51% 

ANTARCTICA 0 0 0 0.00% 

Grand Total 9278 50525 59803 100.00% 
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Fig. 3: Popula�on of immigrants by na�onality (top 20)
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Table 2 below displays the 180 na�ons and the number of their ci�zens in Nigeria. 
It can be observed that Indians top the list having 22,290 ci�zens which 
cons�tutes 37.3 per cent of the total migrant popula�on. Though with a large 
gap, Chinese occupies the second posi�on with a total number of 10,994 (18.4 
per cent), while Lebanese and Bri�sh ci�zens followed at 4349 (7.3 per cent) and 
2167 (3.6 per cent) respec�vely.

Conversely, 18 countries are at the bo�om of the list with only one ci�zen each in 
Nigeria. These countries include Paraguay, Brunei, Nicaragua, Yugoslavia, Cape 
Verde Islands, Costa Rica, Oman, Wales, etc.

Similarly, table 3 further reveals the validity period of stay of all immigrants and 

the top twenty countries present in Nigeria. 53 per cent of all sampled foreigners 

have their validity terminated or due for renewal by the end of 2019, 41 per cent 

permits are s�ll valid �ll the end of 2020. Hence, percentage validity keeps 

declining dras�cally as only 6 per cent of the immigrants have valid permit from 

2021 to 2029.
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This sec�on excludes dependents, accompanied rela�ves, students, as well as 

individuals with special immigrants and Niger wife status whose job designa�ons 

were not captured. Hence, out of the total 59803 immigrants under study, there 

are 7944 (13.28 per cent) dependents/accompanied rela�ves, 429 (0.72 per cent) 

students, 421 (0.70 per cent) special immigrants and 3674 (6.14 per cent) people 

with Niger Wife status who did not report their work status. The result further 

reveals that only 6 people are self-employed while others work in affilia�on with 

some organiza�ons or companies. This implies that 47,334 immigrants 

represen�ng 79.15 per cent are in ac�ve workforce in Nigeria.

5. Workforce

Fig. 5:  Workforce
 

79%

13%

1% 6% 1%

Workforce

Ac�ve Workforce Dependants/Accompanied Rela�ves
Special Migrants Niger Wife
Students

Table 5: Range of number of immigrants per company
 

Range of No. of 

migrants per company 

No. of companies  Average no. of 

Workers 

7349 3 

530 14 

202 25 

108 35 

55 45 

89 69 

29 127 

14 280 

 ≤ 10 

11 – 20 

21 – 30 

31 –  40 

41 – 50 

51 – 100 

101 – 200 

201 – 500 

501 – 1000 4 729 
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5.1 Distribution of Migrant Workers by Sector of Economic 

Activity

A good number (51.5 per cent) of migrant workers are concentrated in two 

economic sectors – Manufacturing/Industry and Construc�on. Approximately 10 

per cent are in the Administra�on/support sector, followed by Oil & Gas at 6 per 

cent. Figure 6 below indicates the individual composi�on of migrant workers in all 

sectors of the economy.

Fig. 6 Distribu�on of Migrant Workers by Sector of Economic Ac�vity
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5.2 Distribution of Migrant Workers by Sector of Economic 

Activity and Sex

Figure below compares the number of male and female migrant workers in a 

scale of 100. It further reveals that for each economic sector, number of males is 

enormously greater than the number of females. Some sectors like religious, 

development/philanthropy and educa�on seem to have a significant number of 

females up to 30 per cent. 
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Fig. 7 Percentage Distribu�on of Migrant Workers by Sector of Economic 
Ac�vity and Sex

5.3 Distribution of Migrant Workers by Economic Sector and 

Country of Origin

Indians recorded the highest employment figure in almost all economic sectors, 

except in educa�on and construc�on that they are second highest. Turkey had 

the highest migrant workers (295) in the educa�on sector while Chinese are the 

highest in construc�on and confec�onaries having a total of 3003 and 97 migrant 

workers in each sector respec�vely.  The development and philanthropy as well 

as the religious sector are predominantly Americans with 90 and 154 workers in 

each of the two sectors.
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Fig. 8: Distribu�on of Migrant Workers by Agriculture and by na�onality
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Fig. 9: Distribu�on of Migrant Workers by Educa�on and by na�onality



Fig. 10: Distribu�on of Migrant Workers by construc�on and na�onality
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Fig. 11: Distribu�on of Migrant Workers by Manufacturing/Industry and 
na�onality
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Fig. 12: Distribu�on of Migrant Workers by oil & gas and na�onality 
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Fig. 13: Distribu�on of Migrant Workers by services and by na�onality



 

SECTOR F % M % Total % 

Manufacturing/Industry 372 3.5 14140 96.5 14512 30.7 

Construc�on 186 2.6 9648 97.4 9834 20.8 

Administra�on/Support 161 4.5 4471 95.5 4632 9.8 

Oil & Gas 54 1.9 2769 98.1 2823 6.0 

Services 102 27.3 2617 72.7 2719 5.7 

Others 100 24.6 1625 75.4 1725 3.6 

Mining/Solid Minerals 27 7.9 1550 92.1 1577 3.3 

IT/Communica�on 56 18.8 1474 81.2 1530 3.2 

Transporta�on/Logis�cs 41 9.2 1458 90.8 1499 3.2 

Agriculture 27 6.8 1010 93.2 1037 2.2 

Hospitality 66 3.7 902 96.3 968 2.0 

Health 86 2.6 853 97.4 939 2.0 

Educa�on 210 1.7 645 98.3 855 1.8 

Power & Energy 18 1.9 665 98.1 683 1.4 

Development/Philanthropy
 

178 5.8 474 94.2 652 1.4 

Religious 171 2.6 405 97.4 576 1.2 

Government 40 4.2 173 95.8 213 0.4 

Finance/Insurance 15 29.7 176 70.3 191 0.4 

Real Estate 8 3.8 183 96.2 191 0.4 

Confec�onaries 8 2.7 170 97.3 178 0.4 

Total 1926 4.1 45408 95.9 47334 100.0 

 

Table 6: Distribu�on of Migrant Workers by Sector of Economic Ac�vity and Sex
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5.4 Distribution of Migrant Workers by Job Category and Sex
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Fig. 14: Percentage Distribu�on of Ac�ve Migrant Workers by job category and 

sex

The chart above shows the number of migrant workers according to job category 

and their sex. It can be observed that the majority of these foreigners work as 

Execu�ve/Managers in their organiza�ons which represents 19648 (41.5 per 

cent) of the total sample. Engineering/Technical officers is the second highest at 

15788 (33.4 per cent), followed by Business/Admin/finance professionals and 

Industrial Experts categories at 3147 (6.6 per cent) and 3033 (6.4 per cent) 

respec�vely.

Furthermore, on a gender basis, the majority of workers across all job categories 

are males. Other categories like Dependents & Accompanied Rela�ves and 

Special Immigrants & Niger Wife are predominantly females.



 

Table 7: Distribu�on of Immigrants by Job Category and Sex

Job Category 
Gender 

Total         % 
M 

AGRIC/FARMING EXPERTS 145 147 0.25 

BUSINESS/ADMIN/FINANCE 
PROFESSIONALS

 2941 3147 5.26 

DEPENDENTS/ACCOMPANIED RELATIVES 3028 7946 13.29 

ENGINEERING/TECHNICAL OFFICERS 1554
 

1578
 

26.40 

  

HEALTH PROFESSIONALS 461 557 0.93 

HOSPITALITY/CATERING/SERVICE 
WORKERS

 787 844 1.41 

ICT/SCIENCE/ASSOCIATE PROFESSIONALS 1239 1309 2.19 

INDUSTRIAL EXPERTS 2976 3033 5.07 

LEGAL PRACTITIONERS 13 16 0.03 

MARINE EXPERTS 358 361 0.60 

MINING EXPERTS 207 211 0.35 

OTHERS 175 216 0.36 

RELIGIOUS WORKERS 245 324 0.54 

SALES/MARKETING PROFESSIONALS 348 378 0.63 

SPECIAL IMMIGRANT/NIGER WIFE 1773 4095 6.85 

STUDENTS 317 429 0.72 

TEACHING/EDUCATION PROFESSIONALS 603 858 1.43 

Major countries 

India, China, Lebanon 

AVIATION EXPERTS 9 339 348 0.58 South Africa, Britain, 
USA 

India, China, Lebanon 

India, Lebanon, China 

DIPLOMATS 4 7 0.01 France, USA, 
Cameroon 

DOMESTIC/SUPPORT STAFF 30 111 141 0.24 China, Philippines, 
Cameroon 

India, China, Lebanon 

India, Korea (N), 
China/Filipino 

China, India, Lebanon 

India, China, Lebanon 

India, China, 
Philippines 

USA, China, Cameroon 

India, South Africa, 
Ukraine 

India, China, 
USA/France 

China, India, USA 

USA, Ireland, India 

India, China, Lebanon 

Britain, USA, Lebanon 

Cameroon, Ethiopia, 
Kenya 

USA, Turkey, India 

Grand Total
 

   

 
100.0059803 50525

EXECUTIVES/MANAGERS 

F 

2 

206 

8
 

248 

96 

57 

70 

57 

3 

3 

4 

41 

79 

30 

2322
 

112 

255 

3 

9278

733 18915 19648 32.85 India, China, Lebanon 

0 8

491
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Fig. 15: Distribu�on of migrant workers by workplace ownership  

97%

3%

sector

Private

Public

A very small propor�on of the migrant workers are in the public sector, 

accoun�ng for only 3 per cent of the total workforce. On the contrary, majority 

(97 per cent) works in private owned companies, as indicated in figure 15 below.

5.5 Distribution of migrant workers by workplace ownership

Table 8 below shows the distribu�on of migrants works in the 36 states and the 

FCT. It indicates the number of workers by sex, the percentage representa�on of 

each state compared to the grand total number of migrant workers in the country, 

as well as the two major economic ac�vi�es engaged by these migrant workers in 

each state. Considering the 47,334 migrants in ac�ve workforce across all states 

in Nigeria, majority (48.78%) recorded their company address to be in Lagos 

State, while 17.83% of the migrant workers are with companies in the Federal 

Capital Territory. Rivers states got a 5.26% share of the migrant workers, Kano and 

Ogun state had 3.95% and 3.11% respec�vely. About 11.47% of the workers did 

not record their company address.

5.6 Distribution of Migrant Workers by State



State 
No. of Workers

 

% Major Economic Sector 

F
 

M
 

Total
 

ABIA 1 71 72 0.15% Manufacturing/Construc�on 

ADAMAWA 15 59 74 0.16% Educa�on/Manufacturing 

AKWA IBOM 10 125 135 0.29% Construc�on/Manufacturing 

ANAMBRA 29 154 183 0.39% Manufacturing/Religious 

BAUCHI 2 57 59 0.12% Mining/Health 

BAYELSA 4 11 15 0.03% Government/Mining 

BENUE 4 7 11 0.02% Religious/Educa�on 

BORNO 1 23 24 0.05% Educa�on/Others 

CROSS RIVER 17 258 275 0.58% Manufacturing/Construc�on 

DELTA 4 397 401 0.85% Construc�on/Oil & Gas 

EBONYI 4 48 52 0.11% Construc�on/Services 

EDO 19 391 410 0.87% Manufacturing/Religious 

EKITI 1 5 6 0.01% Educa�on/Others 

ENUGU 12 143 155 0.33% Religious/Hospitality 

FCT 587 7854 8441 17.83% Construc�on/Manufacturing 

GOMBE 3 24 27 0.06% Manufacturing/Construc�on 

IMO 16 66 82 0.17% Construc�on/Religious 

JIGAWA 2 36 38 0.08% Manufacturing/Agriculture 

KADUNA 22 851 873 1.84% Construc�on/Manufacturing 

KANO 85 1787 1872 3.95% Manufacturing/Construc�on 

KATSINA 2 29 31 0.07% Manufacturing/Health 

KEBBI  10 10 0.02% Construc�on/Educa�on 

KOGI 5 115 120 0.25% Manufacturing/Construc�on 

Table 8: Distribu�on of migrant workers by state
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KWARA 10 135 145 0.31% Manufacturing/Agriculture 

LAGOS 778 22311 23089 48.78% Manufacturing/Construc�on 

NASARAWA 3 23 26 0.05% Agriculture/Educa�on 

NIGER  16 16 0.03% Mining/Administra�on 

OGUN 48 1425 1473 3.11% Manufacturing/Mining 

ONDO 2 43 45 0.10% Construc�on/Manufacturing 

OSUN 3 112 115 0.24% Manufacturing/Mining 

OYO 33 724 757 1.60% Manufacturing/Construc�on 

PLATEAU 59 206 265 0.56% Religious/Manufacturing 

RIVERS 53 2439 2492 5.26% Construc�on/Oil & Gas 

SOKOTO 2 64 66 0.14% Manufacturing/Construc�on 

TARABA 2 15 17 0.04% Religious/Health 

YOBE  19 19 0.04% Educa�on/Government 

ZAMFARA  12 12 0.03% Construc�on/Administra�on 

(not recorded) 88 5343 5431 11.47%  

Grand Total 1926 45408 47334 100.00%  

6. Distribution of Immigrants by State of Residence in Nigeria

The figure below describes the popula�on density of foreigners living in Nigeria. 

Lagos appears to be the largest and the only state with the presence of over 

20,000 foreigners. This may be as a result of Lagos been the commercial nerve 

center of Nigeria with many companies. As presented in table 9, Lagos pulled 

54.15 per cent of the total immigrants with a total number of 28,524. The Federal 

Capital Territory joined the lead as the only state with over 10,000 foreigners 

precisely 11,232, represen�ng 21.32 per cent of migrants under study. Rivers and 

Kano picked the third and fourth posi�ons as both states have over 2,000 

foreigners. Rivers state have 2892 which make up 5.49 per cent of the total 

migrant popula�on while Kano have 2308 at 4.38 percent. Among the 36 states 

and the FCT, Kebbi, Zamfara and Eki� have the least number of foreigners.
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Fig. 16: Distribu�on of Immigrants by State of Residence in Nigeria

 

Table 9: Distribu�on of migrants by state of residence in Nigeria

S/N State No. of Migrants % RANK 

1 ABIA 110 0.21 20 

2 ADAMAWA 118 0.22 19 

3 AKWA IBOM 159 0.30 16 

4 ANAMBRA 317 0.60 11 

5 BAUCHI 70 0.13 22 

6 BAYELSA 20 0.04 34 
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 7 BENUE 21 0.04 33 

8 BORNO 36 0.07 28 

9 CROSS RIVER 300 0.57 12 

10 DELTA 471 0.89 9 

11 EBONYI 62 0.12 24 

12 EDO 536 1.02 8 

13 EKITI 9 0.02 37 

14 ENUGU 262 0.50 13 

15 FCT 11232 21.32 2 

16 GOMBE 34 0.06 30 

17 IMO 182 0.35 14 

18 JIGAWA 41 0.08 25 

19 KADUNA 1016 1.93 7 

20 KANO 2308 4.38 4 

21 KATSINA 40 0.08 26 

22 KEBBI 16 0.03 35 

23 KOGI 138 0.26 18 

24 KWARA 172 0.33 15 

25 LAGOS 28524 54.15 1 

26 NASARAWA 38 0.07 27 

27 NIGER 35 0.07 29 

28 OGUN 1727 3.28 5 

29 ONDO 63 0.12 23 

30 OSUN 141 0.27 17 

31 OYO 1071 2.03 6 

32 PLATEAU 374 0.71 10 

33 RIVERS 2892 5.49 3 
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Figure 17 below displays the number of students in some ins�tu�ons with the 

highest number of foreign students. Of 429 foreign students in Nigeria, University 

of Ibadan has the highest share with 34 females and 132 males. Nile University is 

the second highest with 15 female and 21 male foreign students. ABTI-American 

University has 10 female and 8 male students, making it the third most preferred 

school for foreigners, and so on.

7. Population Distribution of Foreign Students in Nigeria

34 SOKOTO 75 0.14 21 

35 TARABA 22 0.04 32 

36 YOBE 24 0.05 31 

37 ZAMFARA 16 0.03 36 

 Grand Total 52672 100.00  
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Fig. 17: Distribu�on of students by Ins�tu�on and sex
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Figure 18 below indicates that Cameroon has the highest number of students as 

there are students from 56 countries currently studying in Nigeria. Ethiopia and 

Kenya topped the list with 42 students each.
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Among the total sampled migrant workers, there is generally 16.78 per cent 

dependency rate. Table 10 presents the dependency rate of countries with more 

than 100 people in ac�ve workforce.

8. Dependency rate
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Table 10: dependency rate per country  

Country
 

 
Dependents

 
Dependency rate

 

Grand Total 47334 7944 16.78% 

Indian 17534 4605 26.26% 

Chinese 10463 259 2.48% 

Lebanese 3324 717 21.57% 

Bri�sh 1595 149 9.34% 

Filipino 1149 47 4.09% 

American 1070 151 14.11% 

Syrian 983 194 19.74% 

South African 964 121 12.55% 

Italian 788 77 9.77% 

French 683 124 18.16% 

Pakistani 650 261 40.15% 

Korean (S) 581 33 5.68% 

Turkish 551 118 21.42% 

German 516 63 12.21% 

Egyp�an 508 91 17.91% 

Israeli 409 59 14.43% 

Indonesian 359 42 11.70% 

Dutch 267 43 16.10% 

Ukrainian 232 13 5.60% 

Canadian 231 33 14.29% 

Kenyan 210 42 20.00% 

Cameroonian 210 28 13.33% 

Romanian 195 11 5.64% 

Greek 148 24 16.22% 

Irish 148 8 5.41% 

Polish 148 7 4.73% 

Bangladeshi 137 32 23.36% 

Nepali 136 19 13.97% 

Pales�nian 135 26 19.26% 

Serbian 130 16 12.31% 

Sri Lankan 112 24 21.43% 

Korean (N) 112 7 6.25% 

Australian 111 17 15.32% 

Ethiopian 110 29 26.36% 

Spanish 110 19 17.27% 

Zimbabwean 107 28 26.17% 

Malaysian 105 9 8.57% 

Ac�ve 
workforce

Table 11 below displays the distribu�on of migrant workers by the type of work 

they do and their na�onality. Generally, majority of the migrant workers serve as 

execu�ve/managers then engineering/technical workers in their various 

organiza�ons.
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Country of Origin 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid
 

No Response
 

6
 

1.0
 

1.0
 

1.0
 

ALBANIA 1 .2 .2 1.2 

BELGIUM 1 .2 .2 1.4 

BULGARIA 1 .2 .2 1.6 

CANADA 4 .6 .6 2.2 

CHINA 256 40.9 40.9 43.1 

COLUMBIA 2 .3 .3 43.4 

CONGO 7 1.1 1.1 44.5 

EGYPT 38 6.1 6.1 50.6 

ETHIOPIA 9 1.4 1.4 52.0 

FRANCE 10 1.6 1.6 53.6 

GERMAN 10 1.6 1.6 55.2 

GHANA 2 .3 .3 55.5 

 

GENDER
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

MALE
 

565
 

90.3
 

90.3
 

90.3
 

FEMALE 61 9.7 9.7 100.0 

Total 626 100.0 100.0  

Appendix V: Frequency Tables of field visit: Migrant 
Workers in Nigeria
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GREECE 3 .5 .5 56.0 

GUINEU BISSAU 1 .2 .2 56.2 

INDIA 56 8.9 8.9 65.1 

INDONESIA 5 .8 .8 65.9 

ISRAEL 1 .2 .2 66.1 

ITALY 16 2.6 2.6 68.7 

IVORY COAST 1 .2 .2 68.9 

JORDAN 5 .8 .8 69.7 

KENYA 1 .2 .2 69.9 

LEBANON 48 7.7 7.7 77.6 

MALAYISA 1 .2 .2 77.8 

MEXICO 1 .2 .2 78.0 

MYANMAR 1 .2 .2 78.2 

NEDERLAND 1 .2 .2 78.4 

PAKISTAN 13 2.1 2.1 80.5 

PALESTINE 3 .5 .5 81.0 

PHILIPPINES 52 8.3 8.3 89.3 

POLAND 2 .3 .3 89.6 

PORTUGAL 3 .5 .5 90.1 

ROMANIA 7 1.1 1.1 91.2 

SERBIA 2 .3  .3 91.5 

SIERRA LEONE 2 .3 .3 91.8 

SOUTH AFRICA 6 1.0 1.0 92.8 



 

SPAIN 2 .3 .3 93.1 

SRILANKA 3 .5 .5 93.6 

SYRIA 6 1.0 1.0 94.6 

TAIWAN 3 .5 .5 95.1 

THAILAND 3 .5 .5 95.6 

TUNISIA 1 .2 .2 95.8 

TURKEY 9 1.4 1.4 97.2 

UK 9 1.4 1.4 98.6 

UKRAINE 3 .5 .5 99.1 

USA 3 .5 .5 99.6 

VENEZUELA 1 .2 .2 99.8 

YEMEN 1 .2 .2 99.4 

ZAMBIA 4 .6 .6 100.0 

Total 626 100.0 100.0  

 

 

AGE
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

No Response
 

8
 

1.3 1.3 1.3 

Below 18 1 .2 .2 1.4 

18-25 40 6.4 6.4 7.8 

26-35 175 28.0 28.0 35.8 

36-45 218 34.8 34.8 70.6 
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46-55 118 18.8 18.8 89.5 

56-60 41 6.5 6.5 96.0 

61 and above 25 4.0 4.0 100.0 

Total
 

626 100.0 100.0  

 

Marital status
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid
 

No Response 4 .6 .6 .6 

MARRIED 422 67.4 67.4 68.1 

SINGLE 188 30.0 30.0 98.1 

DIVORCED 7 1.1 1.1 99.2 

SEPARATED 5 .8 .8 100.0 

Total 626 100.0 100.0  

 

Do you have children?
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

Yes
 

386
 

61.7
 

61.7
 

61.7
 

No
 

217
 

34.7
 

34.7
 

96.3
 

No Response
 

23
 

3.7
 

3.7
 

100.0
 

Total
 

626
 

100.0
 

100.0
  

 

If yes how many? 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid 0 185 29.6 29.6 29.6 
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1
 

142 22.7 22.7 52.2 

2
 

132 21.1 21.1 73.3 

3 46 7.3 7.3 80.7 

4
 

12 1.9 1.9 82.6 

5
 

3 .5 .5 83.1 

No Response 106 16.9 16.9 100.0 

Total 626 100.0 100.0  

 

Is your family with you in Nigeria?
 

 Frequency 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

Yes
 

91
 

14.5 14.5 14.5 

No 526 84.0 84.0 98.6 

No Response 9 1.4 1.4 100.0 

Total 626 100.0 100.0  

 

Do your children have access to educa�on facili�es?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid
 

Yes 322 51.4 51.4 51.4 

No 246 39.3 39.3 90.7 

No Response 58 9.3 9.3 100.0 

Total 626 100.0 100.0  

 

Does your family have access to health facili�es? 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 387 61.8 61.8 61.8 
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No 183 29.2 29.2 91.1 

No Response 56 8.9 8.9 100.0 

Total 626 100.0 100.0  

 

EMPLOYERS
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid 
No Response 9 1.4 1.4 1.4 

PUBLIC 14 2.2 2.2 3.7 

PRIVATE 556 88.8 88.8 92.5 

DIPLOMATIC 44 7.0 7.0 99.5 

OTHERS 3 .5 .5 100.0 

Total 626 100.0 100.0  

  

STATE
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 3 .5 .5 .5 

KANO 100 16.0 16.0 16.5 

LAGOS 105 16.8 16.8 33.2 

PORTHARCOURT 127 20.3 20.3 53.5 

ABUJA 291 46.5 46.5 100.0 

Total 626 100.0 100.0  
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SECTOR
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid
 

No Response
 

13
 

2.1
 

2.1
 

2.1
 

OIL AND GAS 11 1.8 1.8 3.8 

TELECOM 40 6.4 6.4 10.2 

CONSTRUCTION 362 57.8 57.8 68.1 

MANUFACTURING 56 8.9 8.9 77.0 

MINING 1 .2 .2 77.2 

HEALTH 39 6.2 6.2 83.4 

EDUCATION 29 4.6 4.6 88.0 

OTHERS 75 12.0 12.0 100.0 

Total 626 100.0 100.0  

 

How many migrant workers are present in your company?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 35 5.6 5.6 5.6 

1-5 75 12.0 12.0 17.6 

5-10 47 7.5 7.5 25.1 

11-20 71 11.3 11.3 36.4 

21-50 102 16.3 16.3 52.7 

51-100 82 13.1 13.1 65.8 

100-ABOVE 214 34.2 34.2 100.0 

Total 626 100.0 100.0  
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Has your company ever had a labour inspec�on visit?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 470 75.1 75.1 75.1 

No 95 15.2 15.2 90.3 

No Response 61 9.7 9.7 100.0 

Total 626 100.0 100.0  

 

 

If yes how many �mes in a year?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 177 28.3 28.3 28.3 

1 225 35.9 35.9 64.2 

2
 

64 10.2 10.2 74.4 

3
 

72 11.5 11.5 85.9 

4 55 8.8 8.8 94.7 

5 and above 33 5.3 5.3 100.0 

Total 626 100.0 100.0  

 

Nature of your work
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 45 7.2 7.2 7.2 

TECHNICAL 304 48.6 48.6 55.8 

ADMINISTRATIVE 154 24.6 24.6 80.4 

OPERATIONAL 123 19.6 19.6 100.0 

Total 626 100.0 100.0  
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Posi�on/grade level at work
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid No Response 21 3.4 3.4 3.4 

JUNIOR 67 10.7 10.7 14.1 

MID--LEVEL 221 35.3 35.3 49.4 

SENIOR 251 40.1 40.1 89.5 

EXECUTIVE 54 8.6 8.6 98.1 

OTHERS 12 1.9 1.9 100.0 

Total 626 100.0 100.0   

How long have you spent in Nigeria?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 3 .5 .5 .5 

0-1 68 10.9 10.9 11.3 

2-3 123 19.6 19.6 31.0 

3-5 144 23.0 23.0 54.0 

6-10 171 27.3 27.3 81.3 

11 AND ABOVE 117 18.7 18.7 100.0 

Total 626 100.0 100.0  

 

 
How long have you spent at the company/organiza�on 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 2 .3 .3 .3 

0-1 76 12.1 12.1 12.5 

2-3 128 20.4 20.4 32.9 

3-5 134 21.4 21.4 54.3 

6-10 186 29.7 29.7 84.0 

11-23 AND ABOVE 100 16.0 16.0 100.0 

Total 626 100.0 100.0  
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Are you a member of any professional associa�on in Nigeria?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 45 7.2 7.2 7.2 

No 569 90.9 90.9 98.1 

No Response 12 1.9 1.9 100.0 

Total 626 100.0 100.0  

 

If yes, please state the name
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

No Response 585 93.5 93.5 93.5 

ASSOCHAM 1 .2 .2 93.6 

COHEN 1 .2 .2 93.8 

COPEN 1 .2 .2 93.9 

COREN 31 5.0 5.0 98.9 

IOD 2 .3 .3 99.2 

MANUFACTURERS 
ASSOCIATIONS OF NIGERIA 

1
 

.2
 

.2
 

99.4
 

NIM 1 .2 .2 99.5 

NMA 2 .3 .3 99.8 

SAFETY PROFESSIONAL 
ASSOCIATION

 1 .2 .2 100.0 

Total 626 100.0 100.0  

 

 Frequency Percent Valid Percent Cumula�ve Percent  

Valid
 

No Response
 

10 1.6 1.6 1.6 

WORK PERMIT 600 95.8 95.8 97.4 

PROCESSING WORK PERMIT 16 2.6 2.6 100.0 

Total 626 100.0 100.0  

Migrant status



IF YES STATE THE NAME
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 603 96.3 96.3 96.3 

FILIPINO 1 .2 .2 96.5 

ICA 2 .3 .3 96.8 

INDIA CU 15 2.4 2.4 99.2 

INTERNAT 2 .3 .3 99.5 

PHILIHO 1 .2 .2 99.7 

TERRE DE 1 .2 .2 99.8 

UNHCR 1 .2 .2 100.0 

Total 626 100.0 100.0  

 

, 
If no are you willing to join one?

 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid
 

Yes 60 9.6 9.6 9.6 

No 490 78.3 78.3 87.9 

No Response 76 12.1 12.1 100.0 

Total 626 100.0 100.0  

 

Are you a member of any migrant associa�on in Nigeria?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 28 4.5 4.5 4.5 

No 580 92.7 92.7 97.1 

No Response 18 2.9 2.9 100.0 

Total 626 100.0 100.0  
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Are there safety/emergency exists in your organiza�on
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

Yes 614 98.1 98.1 98.1 

No 6 1.0 1.0 99.0 

No Response 6 1.0 1.0 100.0 

Total 626 100.0 100.0  

 

Do you have safety personnel
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 612 97.8 97.8 97.8 

No 14 2.2 2.2 100.0 

Total 626 100.0 100.0  

 

Is the environment clean and well ven�lated
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 623 99.5 99.5 99.5 

No 2 .3 .3 99.8 

No Response 1 .2 .2 100.0 

Total 626 100.0 100.0  

 

Is there an exis�ng safeguarding policy in your company
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 595 95.0 95.0 95.0 

No 23 3.7 3.7 98.7 

No Response 8 1.3 1.3 100.0 

Total 626 100.0 100.0  
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Are there fire ex�nguishers available in your company
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 624 99.7 99.8 99.8 

No 1 .2 .2 100.0 

Total 625 99.8 100.0  

Missing System 1 .2   

Total 626 100.0   

No 3 .5 .5 99.7 

No Response 2 .3 .3 100.0 

Total 626 100.0 100.0  

Is there a first aid box available in your company
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 621 99.2 99.2 99.2 

On an average how many hours do you work per day 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid 4 to 6 hours 17 2.7 2.7 2.7 

7 to 9 hours 463 74.0 74.0 76.7 

10 to 12 hours 130 20.8 20.8 97.4 

13 to 15 hours 10 1.6 1.6 99.0 

16 & above hours 1 .2 .2 99.2 

No Response 5 .8 .8 100.0 

Total 626 100.0 100.0  
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Are you permi�ed to go on leave
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid Yes 618 98.7 98.7 98.7 

No 7 1.1 1.1 99.8 

No Response 1 .2 .2 100.0 

Total 626 100.0 100.0  

 
If yes are you en�tled to paid leave

 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 491 78.4 78.4 78.4 

No 133 21.2 21.2 99.7 

No Response 2 .3 .3 100.0 

Total 626 100.0 100.0  

Is staff accommoda�on available at your company
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid
 

Yes 592 94.6 94.6 94.6 

No 34 5.4 5.4 100.0 

Total 626 100.0 100.0  

Are there staff buses in the company
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

Yes 589 94 94 94 

No 36 5.8 5.8 99.8 

No Response 1 .2 .2 100.0 

Total 626 100.0 100.0  
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Do you have access to personal and family health insurance
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 603 96.3 96.3 96.3 

No 20 3.2 3.2 99.5 

No Response 3 .5 .5 100.0 

Total 626 100.0 100.0  

Are you covered by industrial/occupa�onal accident insurance
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 592 94.6 94.6 94.6 

No 28 4.5 4.5 99.0 

No Response 6 1.0 1.0 100.0 

Total 626 100.0 100.0  

Do you have access to housing loan
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 336 53.7 53.7 53.7 

No 281 44.9 44.9 98.6 

No Response 9 1.4 1.4 100.0 

Total 626 100.0 100.0  

Do you have access to a pension plan
 

 Frequency 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid Yes 449 71.7 71.7 71.7 

No 168 26.8 26.8 98.6 

No Response 9 1.4 1.4 100.0 

Total 626 100.0 100.0  
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What range does your salary fall under
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 49 7.8 7.8 7.8 

BELOW 30000 11 1.8 1.8 9.6 

31000-50000 21 3.4 3.4 12.9 

51000-80000 33 5.3 5.3 18.2 

81000-100000 46 7.3 7.3 25.6 

100000 AND ABOVE 466 74.4 74.4 100.0 

Total 626 100.0 100.0  

Do you have access to financial or banking services
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 557 89.0 89.0 89.0 

No 59 9.4 9.4 98.4 

No Response 10 1.6 1.6 100.0 

Total 626 100.0 100.0  

Are there rule and regula�on that protect you from discrimina�on in the work places
 

 Frequency 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid Yes 563 89.9 89.9 89.9 

No 53 8.5 8.5 98.4 

No Response 10 1.6 1.6 100.0 

Total 626 100.0 100.0  
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Have you ever experienced any form of discrimina�on in Nigeria
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 3 .5 .5 .5 

No 622 99.4 99.4 99.8 

No Response 1 .2 .2 100.0 

Total 626 100.0 100.0  

if yes state the nature
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 626 100.0 100.0 100.0 

Ever been abused or molested in at work
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid No 624 99.7 99.7 99.7 

No Response 2 .3 .3 100.0 

Total 626 100.0 100.0  

If yes state the nature where and when
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 626 100.0 100.0 100.0 

Did you report to any law enforcement officer
 

 Frequency 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

No Response
 

626
 

100.0
 

100.0
 

100.0
 

If yes did you get jus�ce
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid
 

No Response
 

626
 

100.0
 

100.0
 

100.0
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Have you ever had a court case
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid Yes 3 .5 .5 .5 

No 581 92.8 92.8 93.3 

No Response 42 6.7 6.7 100.0 

Total 626 100.0 100.0  

 

If Yes, state the nature, where and when
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 625 99.8 99.8 99.8 

BURGLARY INCIDENT 1 .2 .2 100.0 

Total 626 100.0 100.0  

 

Did you get jus�ce in court
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid Yes 1 .2 .2 .2 

No Response 625 99.8 99.8 100.0 

Total 626 100.0 100.0  
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State
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid KANO 8 9.6 9.6 9.6 

LAGOS 9 10.8 10.8 20.5 

RIVERS 15 18.1 18.1 38.6 

ABUJA 51 61.4 61.4 100.0 

Total 83 100.0 100.0  

 

 

Valid PUBLIC  2 2.4 2.4 2.4 

PRIVATE  81 97.6 97.6 100.0 

Total 83 100.0 100.0  

SECTOR
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid OIL & GAS 1
 

1.2 1.2 1.2 

TELECOM 2 2.4 2.4 3.6 

CONSTRUCTION 49 59.0 59.0 62.7 

MANUFACTURING 6 7.2 7.2 69.9 

HEALTH 12 14.5 14.5 84.3 

Appendix VI: Frequency Tables: Employers of Migrant 
Workers in Nigeria

Frequency Percent Valid Percent  Cumula�ve Percent 

Public or private company
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EDUCATION 8 9.6 9.6 94.0 

OTHERS 5 6.0 6.0 100.0 

Total 83 100.0 100.0  

 

Is the company fully owned by Foreign investor(s)?
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid YES 12 14.5 14.5 14.5 

NO 71 85.5 85.5 100.0 

Total 83 100.0 100.0  

      

 

If no, what percentage of the company is owned by Foreign investor(s)?
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid 0 41 49.4 49.4 49.4 

1 1 1.2 1.2 50.6 

20 1 1.2 1.2 51.8 

40 2 2.4 2.4 54.2 

45 1 1.2 1.2 55.4 

49 1 1.2 1.2 56.6 

65 1 1.2 1.2 57.8 

70 2 2.4 2.4 60.2 

79 1 1.2 1.2 61.4 

91 30 36.1 36.1 97.6 

95 1 1.2 1.2 98.8 

100 1 1.2 1.2 100.0 

Total 83 100.0 100.0  
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Does the company have an exis�ng recruitment and opera�on policy?
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid YES 75 90.4 90.4 90.4 

NO 8 9.6 9.6 100.0 

Total 83 100.0 100.0  

 

Document sighted or not
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid Document sighted 9 10.8 10.8 10.8 

Document not sighted 74 89.2 89.2 100.0 

Total 83 100.0 100.0  

 

Is the company fully operated or managed by Migrant worker(s)? 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 8 9.6 9.6 9.6 

NO 75 90.4 90.4 100.0 

Total 83 100.0 100.0  

 

  

How many workers do you have?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid 1-5 6 7.2 7.2 7.2 

6-10 1 1.2 1.2 8.4 

11-20 7 8.4 8.4 16.9 

21-50 13 15.7 15.7 32.5 

51-99 3 3.6 3.6 36.1 

100 and above 53 63.9 63.9 100.0 

Total 83 100.0 100.0  



Number of male migrant workers in your company
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid 1-5 20 24.1 24.1 24.1 

6-10 3 3.6 3.6 27.7 

11-30 13 15.7 15.7 43.4 

31-50 1 1.2 1.2 44.6 

51-99 1 1.2 1.2 45.8 

100 & above 2 2.4 2.4 48.2 

No Response 43 51.8 51.8 100.0 

Total 83 100.0 100.0  

How many migrant workers do you have?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid 1-5 24 28.9 28.9 28.9 

6-10 5 6.0 6.0 34.9 

11-20 12 14.5 14.5 49.4 

21-50 6 7.2 7.2 56.6 

51-99 3 3.6 3.6 60.2 

 100-above 33 39.8 39.8 100.0 

Total 83 100.0 100.0  

Number of female migrant workers in your company
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid 1-5 28 33.7 33.7 33.7 

6-10 1 1.2 1.2 34.9 

11-30 1 1.2 1.2 36.1 

No Response 53 63.9 63.9 100.0 

Total 83 100.0 100.0  
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Has your company ever had a labour inspec�on visit?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 63 75.9 75.9 75.9
 

NO 20 24.1 24.1 100.0 

Total 83 100.0 100.0  

If yes, how many �mes in a year?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid ONCE 10 12.0 12.0 12.0 

TWICE 14 16.9 16.9 28.9 

3 TIMES 5 6.0 6.0 34.9 

4 TIMES 3 3.6 3.6 38.6 

5 TIMES AND ABOVE 30 36.1 36.1 74.7 

No Response 21 25.3 25.3 100.0 

Total 83 100.0 100.0  

State the inspectorate authority
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid FEDERAL 51
 

61.4  61.4 61.4 

STATE 11 13.3 13.3 74.7 

No Response 21 25.3 25.3 100.0 

Total 83 100.0 100.0  

Name the authority
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid Ministry of Labour 49 59.0 59.0 59.0 

AMAC 1 1.2 1.2 60.2 

No Response 33 39.8 39.8 100.0 

Total 83 100.0 100.0  
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Is there any exis�ng safeguarding policy in your company?
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid YES 77 92.8 92.8 92.8 

NO 6 7.2 7.2 100.0 

Total 83 100.0 100.0  

  

Document sighted or not
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid Document sighted 9 10.8 10.8 10.8 

Document not sighted
 

74 89.2 89.2 100.0 

Total 83 100.0 100.0  

 

Are there safety/emergency exits in your organisa�on/company?
 

 
Frequency

 
Percent

 
Valid Percent

 
Cumula�ve Percent

 

Valid 
YES

 
77

 
92.8 92.8 92.8 

NO
 

6 7.2 7.2 100.0 

Total
 

83
 

100.0
 

100.0
  

 

Do you have a safety personnel?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 
79 95.2 95.2 95.2 

NO 3 3.6 3.6 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  
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Is the environment clean and well ven�lated? 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 82 98.8 98.8 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

 

Is there a first aid box available in your company?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 79 95.2 95.2 95.2 

NO 3 3.6 3.6 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

 

Are there fire ex�nguishers available in your company?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 82 98.8 98.8 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

 



 

How many hours do your employees work daily?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid 8 65 78.3 79.3 79.3 

9 1 1.2 1.2 80.5 

10 11 13.3 13.4 93.9 

12 1 1.2 1.2 95.1 

15 3 3.6 3.7 98.8 

18 1 1.2 1.2 100.0 

Total 82 98.8 100.0  

Missing System 1 1.2   

Total 83 100.0   

 

Are employees en�tled to leave?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 81 97.6 97.6 97.6 

NO 1 1.2 1.2 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

 

If yes, are they en�tled to paid leave?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 56 67.5 67.5 67.5 

NO 26 31.3 31.3 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  
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Is accommoda�on provided for employees?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 70 84.3 84.3 84.3 

NO 12 14.5 14.5 98.8 

No Response 1 1.2  1.2 100.0 

Total 83 100.0 100.0  

 

Are staff buses available for employees?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 75 90.4 90.4 90.4 

NO 7 8.4 8.4 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

 

Do employees and their families have access to health insurance?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 75 90.4 90.4 90.4 

NO 7 8.4 8.4 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0  100.0  

Are employees covered by industrial/occupa�onal accident insurance?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 78 94.0 94.0 94.0 

NO 4 4.8 4.8 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  
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Do employees have access to housing loans?

 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 31 37.3 37.3 37.3 

NO 51 61.4 61.4 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

 

Do employees have access to pension plans?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 65 78.3 78.3 78.3 

NO 17 20.5 20.5 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

Are there any employees paid below the minimum wage?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 23 27.7 27.7 27.7 

NO 59 71.1 71.1 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

Do employees have access to financial or banking services?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 81 97.6 97.6 97.6 

NO 1 1.2 1.2 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  
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Does the company have diversity policy?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 71 85.5 85.5 85.5 

NO 11 13.3 13.3 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

Has a migrant worker ever experienced discrimina�on in your company? 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 3 3.6 3.6 3.6 

NO 79 95.2 95.2 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

Has a migrant worker ever been molested or abused in your company? 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid NO 82 98.8 98.8 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

Has a migrant worker ever been wrongfully accused of a crime or has been involved in any law 
enforcement or police case?

 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 1 1.2 1.2 1.2 

NO 81 97.6 97.6 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

117Extension Of Labour Inspec�on Ac�vity And Labour Law Enforcement To Sectors And Workplaces Where Migrant Workers May Be Present 



If yes, was jus�ce served?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid YES 1 1.2 1.2 1.2 

NO 2 2.4 2.4 3.6 

No Response 80 96.4 96.4 100.0 

Total 83 100.0 100.0  

Has a migrant worker ever had a court case?
 

 Frequency Percent Valid Percent Cumula�ve Percent 

Valid NO 82 98.8 98.8 98.8 

No Response 1 1.2 1.2 100.0 

Total 83 100.0 100.0  

Was jus�ce served in court?
 

 
Frequency Percent Valid Percent Cumula�ve Percent 

Valid No Response 83 100.0 100.0 100.0 
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• American Declara�on of the Rights and Du�es of Man (art. XIX)

• Arab Charter on Human Rights (arts. 3, 34(5))

Appendix VII: Legal & Statutory Protections for Migrants

• Cartagena Declara�on on Refugees

• ASEAN Declara�on on the Protec�on and Promo�on of the Rights of 

Migrant Workers

• Conven�on against Torture (arts. 3, 6(3))

• UN Conven�on rela�ng to the Status of Refugees, 1951, and 1967 

Protocol

• European Conven�on on the Legal Status of Migrant Workers

• African Charter on Human and Peoples’ Rights (arts. 2, 12)

• Vienna Conven�on on Consular Rela�ons

• African Union Conven�on Governing Specific Aspects of Refugee 

Problems in Africa

• United Na�ons Standard Minimum Rules for the Treatment of Prisoners 

(arts. 6(1), 38), as revised by the Mandela Rules

• UN Conven�on on the Reduc�on of Statelessness, 1961

• Conven�on on the Elimina�on of All Forms of Discrimina�on against 

Women (art. 9(1))

• Interna�onal Conven�on on the Elimina�on of All Forms of Racial 

Discrimina�on (arts. 1(1) and (2), 5)

• African Charter on the Rights and Welfare of the Child (arts. 3, 23)

• UN Conven�on on the Law of the Sea (art. 98)

• European Conven�on on Na�onality, 1997

• American Conven�on on Human Rights (arts. 1, 20, 22)

• European Social Charter (Revised) (Part I (18) and (19), art. 19)

• Council of Europe Conven�on on Ac�on against Trafficking in Human 

Beings European Conven�on on Human Rights (art. 14), and Protocol No. 

4 and Protocol No. 7

• UN Conven�on rela�ng to the Status of Stateless Persons, 1954

• UN Protocol to Prevent, Suppress and Punish Trafficking in Persons, 

especially Women and Children

• UN Protocol against the Smuggling of Migrants by Land, Sea and Air

• Universal Declara�on of Human Rights (arts. 2, 15)

• Interna�onal Conven�on on the Protec�on of the Rights of Migrant 
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• Interna�onal Labour Organiza�on Migra�on for Employment 

Conven�on (Revised), 1949 (No. 97)

• Interna�onal Covenant on Civil and Poli�cal Rights (arts. 2(1), 13)

Workers and Members of their Families

• Interna�onal Labour Organiza�on Migrant Workers (Supplementary 

Provisions) Conven�on, 1975 (No. 143)

• Interna�onal Covenant on Economic, Social and Cultural Rights (arts. 

2(2), 2(3))

• Interna�onal Labour Organiza�on Domes�c Workers Conven�on, 2011 

(No. 189) (arts. 8, 15)

• Principles and Best Prac�ces on the Protec�on of Persons Deprived of 

Liberty in the Americas (General Provision; Principle II)

• Protocol of 2014 to the Forced Labour Conven�on, 1930 (art. 2(d))
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